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भाग खड1 

PART I - SECTION 1 
(रक्षा मंत्रालय को छोड़कर ) भारत सरकार के मंत्रालयों और उच्चतम न्यायालय द्वारा जारी की गई विधितर नियमों 

विनियमों सपा भाषेशों मोर संकल्पों से सम्बन्धित अधिसूचनाएं 


Notifications relatiog to Non -Statutory Rules , Regulations, Orders and Resolutions issued by 
the Ministries of the Government of India (other than the Ministry of Defence and by the 

Supreme Court ) 


मायोगिक विकास , प्रान्तरिक व्यापार तथा समवाय -कार्य मंत्रालय 

( पौद्योगिक विकास विभाग ) 


मन्त्रालय की अधिसूचना संख्या आर० एच० ई० / 11 ( 5 ) / 52, 
दिनांक 5 सितम्बर , 1952 में की गई व्यवस्था के अनुसार, देशबन्धु 
कालेज , कालकाजी ( नई दिल्ली ) निधि के प्रबन्ध और प्रशासन की 
योजना में निम्नलिखित और संशोधन किए जाएगे , अर्थात् - - 


नई दिल्ली , दिनांक 18 मार्च 1970 
सं० 47 ( 2)/ 69-एल० ई० आई० (बी० ) -- औद्योगिक 
विकास , आंतरिक व्यापार तथा समवाय कार्य मन्त्रालय ( औ 
योगिक विकास विभाग ) के संकल्प सं0 47 ( 2 )/ 69-एल० ई० 
आई० ( मी० ), दिनांक 17 अप्रैल , 1969 जो वातानुकलन तथा 
प्रशीतन उद्योग के लिए नामिका का पुनर्गठन करने के बारे में है , 
जिसे संकल्प सं० 47 ( 2 )/ 69-एल० ई० आई० ( बी० ) दिनांक 
23 जून , 1969 सं0 47 169- एल . ई० आई० ( बी० ) 
दिनांक 20सितम्बर, 1969 और सं . 47 ( 2 )/ 69-एल० ई० 
आई० ( बी० ) दिनांक 20 नवम्बर , 1969 के द्वारा संशोधित 
किया गया , में आंशिक रूप भेद करते हए , नामिका में तत्काल से 
निम्नलिखित और आगे परिवर्तन किया जा रहा है : 

नामिका में निम्नलिखित सदस्य को शामिल किया जाएगा 
और क्रम संख्या 19 पर जोड़ा जाएगा :-- -- 

उप-निवेशक ,निरीक्षण , 
सीमा शुल्क और केन्द्रीय उत्पादन कर , 
राजस्व तथा बीमा विभाग, वित्त मन्त्रालय , नई दिल्ली । 

आदेश 
आदेश दिया गया कि सकल्प की एक -एक प्रति सभी सम्बन्धित 
व्यक्तियों को भेजी जाए, और सर्व साधारण की जानकारी के लिए 
इसे भारत के राजपन्न में प्रकाशित किया जाए । 

सी० बालसुबामनियन , संयुक्त सचिव 


उक्त योजना मे , पैराग्राफ 6 के स्थान पर निम्नलिखित पैग 
ग्राफों को लिख दिया जाएगा , अर्थात् - -- 

" 6 केन्द्रीय सरकार के किसी सामान्य अथवा विशेष 
अनदेशो को ध्यान में रखते हए , निधि तथा उससे सम्बंधित 
मामलो का प्रबन्ध तथा प्रशासन उक्त योजनाओ के लिए एक 
प्रशासन मंडल के द्वारा किया जाएगा , जिसमे निम्नलिखित 
सदस्य होगे , अर्थात् ---- 

( क ) शिक्षा युवक सेवा मन्त्रालय द्वारा मनोनीत भारत 
सरकार के दो अधिकारी, 

( ख ) वित्त मन्त्रालय द्वाग मनोनीन भारत सरकार का 
एक अधिकारी , 

( ग ) पुनर्वास मन्त्रालय द्वारा मनोनीत भारत सरकार 
के दो अधिकारी, 

( घ ) भारत सरकारद्वारा मनोनीत पाच अन्य सदस्य 
मभवत गैर- सरकारी, 

( इ ) प्रधानाचार्य, देशवन्धु कालेज , कालकाजी , 

( च ) दिल्ली विश्वविद्यालय के वर्तमान नियमानुसार 
धुने गए देशबन्धु कालेज , कालकाजी के शिक्षण स्टाफ के 
दो प्रतिनिधि , 

( छ ) दिल्ली विश्वविद्यालय द्वारा मनोनीत यो सक्षम्य । 
6. क . मंडल का अध्यक्ष, मंडल के सदस्यो में से ही उनके 
द्वारा चुना जाएगा और इस प्रकार चुने गए अध्यक्ष का कार्यकाल 
तीन वर्ष का होगा, किन्तु उनकी सदस्यता की अवधि समाप्त होने 
पर , उनका कार्यकाल भी समाप्त हो जाएगा । 


शिक्षा तथा युवक सेवा मायालय 

नई दिल्ली, दिनांक 12 मार्च 1970 
सं० एफ 18- 17/ 63-यू0- 1-- -देशबन्धु कालेज , कालकाजी 
के प्रशासन मंडल ( इसके बाद मंडल कहा जाए ) ने, दिल्ली विश्व 
विद्यालय की संविधियों की संविधि 30 के उपबन्धों के अनसार , 
मंडल के पुनर्गठन के लिए , आवेदन किया है : 

2. अब इसलिए , पुत्त अक्षयनिधि अधिनियम , 1890 
( 1890 का 6 ) के खंड 5 के उपखंड ( 2 ) के द्वारा प्रदत्त अधिकारो 
का प्रयोग करते हुए, केन्द्रीय सरकार एतद् द्वारा यह निर्देश देती है 
कि पुनर्वास मन्त्रालय की अधिसूचना संख्या आर० एच० ए०ई० - 5 
( 12)/ 53, दिनांक 21 मई , 1955 के साथ पड़े जाने वाली उभी 


यदि आकस्मिक रूप से अध्यक्ष का पद रिक्त हो जाए , तो केन्द्रीय 
मरकार, मंडल के मदस्यो में से किसी एक को , अध्यक्ष नामित कर 
सकती है तथा इस प्रकार नामित अध्यक्ष का कार्यकाल , अध्यक्ष का 
चुनाव हो जाने पर , समाप्त हो जाएगा । " 


एस० चक्रवर्ती, सचिव 
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अम, रोगगार तमा पुनर्वास भग्नालय 

आदेश 
( grafe form ) 

आदेण दिया जाता है कि इस संकला की एक - एक प्रति 
776 FATT - 11, fg717 16 AT 1970 

förrafatfator mit 4 FIT : - - 
संकल्प 

1. caps SFTI 

2. भारत सरकार के सभी मन्त्रालय विभाग 
विषयः पुनाम पोई का गठन 

3. TTTT 3771TT, SOTT Forant Prof741.10 , F IT 
Ho 4 ( 8 ) 6 9- Ịo BỊ - - HTC HT # Hai BIG 

सचिवालय , राष्ट्रपति के निजी तथा सनिक सचिव । 
की सदस्यता तथा अध्यक्ष पक्ष में श्री मनुभाई शाह का त्यागपत्र 

4 . 799 HTFT+1/89 vtafaBali HET # 1971 
स्वीकार कर लिया है । उनकी नियुक्ति भारत सरकार के श्रम , 
रोजगार तथा पुनर्वास मन्त्रालय ( पुनर्वास विभाग ) के संकल्प संख्या 

यह भी आदेश दिया जाता ह या इस संकल्प को सर्व साधारण 
3 ( 5 )) 67 3770 72o V , faia 30 TTT 1968ETET 

की सूचना के लिए भारत के राजपत्र मे भीमकाशित किया जाए । 
अधिसूचित की गई थी । 

जी० एम० कोहली , सचिव 


MINISTRY OF HOME AFFAIRS 
New Delhi- 1, the 18th March 1970 

CORRIGENDUM 
Nu, 8 /64 / 09 -CS.11. — In this Ministry s Notification of even 
number dated the 27th December, 1969 , published in the 
Gazetto of India of that date, the words " tho select list for " 
occurring in line 3 of Note below para 11 on pago 886 -Col, ! 
bhall be deleted , 

M . K . VASUDEVAN , Under Secy . 


RULES 

New Delhi, the 4th April , 1970 
No. 15 / 1 / 70 - AIS (1 ) . - The rules for a combined com 
petitive examination to be held by the Union Public Service 
Commission in October, 1970 for selection of Released 
Emergency Commissioned Officerg / Short Service Commis 
sioned Officers who were Commissioned in the Armed Forces 
after 1st November , 1962, for the purpose of filling vacan 
cies reserved for them in the following Services are, with tho 
concurrence of the Ministries concerned and the Comptroller 
and Auditor General of India in respect of the Indian Audit 
and Accounts Service , published for general information , in 
pursuance of the provisions contained in rulo 7A of the Indian 
Administrativo Service ( Recruitment) Rules, 1954, and the 
Indian Police Service ( Recruitment ) Rules , 1934 and tho pro 
visions contained in rules of the Roloased Ęmorgoncy Com 
missioned Oficers and Short Service Commissioned Officers 
Reservation of Vacancies ) Rules, 1967. The aforesaid pro 
visions shall cease to be in force on and from the 29th 
January , 1971, unless extended by Government, 

(i ) The Indian Administrative Service, 
( ii ) The Indian Foreigo Service, 
(iii ) The Indian Police Service , 
( iv ) The Central Information Service , (Grade 11) . Class 


(xvi) The Customs Appraisers Service, Class II, 
(xvii) The Delhi, Himachal Pradesh and Andaman and 

Nicobar Islands Civil Service , Class II , 
( xvii) The Indian Foreign Service, Branch ( B ) Section 

Officers Grade, Class II, 
(xix ) The Railway Board Secretariat Service, Class II , 
(xx ) The Armed Forces Headquarters Civil Service 

Superiotondents Grade, Class II, 
( xxi) The Military Lands and Cuntonments Service, 

Class II 
( xxii ) The Manipur Police Servico, Class II , 
( xxii ) The Tripura Police Service , Class II , 
( xxiv ) The Manipur Civil Service, Class II, 
(xxv ) The Tripura Civil Servico, Class II , 
( xxvi) The Goa , Daman and Diu Civil Service, Class II, 

and 
(xxvii ) The Pondicherry Civil Service, Class II , 

A candidato may apply for admission to the examination in 
respect of any one or moro of tho Services mentioned above. 
Ho may specify in his application as many of those Services 
as ho may wish to bo considered for. Candidates are warned 
that they will not be considered for appointment to any Ser 
vice not specified by them . 
N . B .I . - Candidatos are required to specify clearly in their 

applications the order of preferences for the ser 
vicos for which they wish to be considered . They are 
advised to indicate as many Services as they wish 
to , so that having regard to their ranks in tho 
order of merit, due consideration can be given to 

their preferences when making appointments. 
N .B . I. - -No request for addition to or alteration in the 

order of preferences for the Services originally 
indicated by a candidate in his Application will 
be considered unless such a request is received in 
the office of the Union Public Service Commission 

on or before 31st December, 1970 . 
A candidate who , on the results of the written part of the 
examination , qualifies for the Viva Voce for the Indian Ad 
ministrative Service / Indian Police Service will be separatoly 
asked by the Ministry of Home Affairs to communicate to 
them the order of preferences in which he would like to be 
considered for allotment to various States. 

2 . The number of vacancies to be filled on the results of 
the examination will be specified in the Notice issued by the 
Commission. Reservations will bo made for candidates 
belonging to the Scheduled Castes and the Scheduled Tribes 
in respect of vacancies as may be fixçd by the Goveroment. 

Scheduled Castes / Tribes mean any of the Castes / Tribes 
mentionod in the Schoduled Castes / Tribes Lists (Modifica 
tion ) Order, 1956 road with Scheduled Castes and Scheduled 
Tribes Orders ( Amendment) Act, 1956 , the Constitution 
( Jammu and Kashmir ) Schodulod Castes Order 1956 , tho 
Constitution ( Andaman and Nicobar Islands ) Schoduled 


(v ) The ladiun Audit & Accounts Service , 
( vi) The Indian Customs & Central Excise Service. 
(vii ) The Indian Defence Accounts Service, 
( viii ) The Indian Ordnance Factories Servico , Class I, 

( Assistant Managers -- Non - Technical) , 
(ix ) The Indian Income-tax Service ( Class I), 
( x ) The Indian Postal Service , 
( xi) The Indian Railway Accounts Service , 
( xii ) The Military Lands and Cantonments Service, Class 


(xüü ) The Indian Railway Traffic Service , 
( xiv ) The Delhi, Himachal Pradesh and Andaman and 

Nicobar Islands, Police Service , Class II , 
( xv ) The Central Secretariat Service, Section officers 

Grade, Class II, 
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Tribos Order, 1939 , the Constitution (Dadra and Nagar 
Haveli ) Scheduled Castes Order , 1962 , the Constitution 
(Dadra and Nagar Haveli ) Scheduled Tribos Order, 1962, 
the Constitution ( Pondicherry ) Scheduled Castes Order , 1964 , 
the Constitution (Scheduled Tribes ) ( Uttar Pradesh ) Order , 
1967 , the Constitution (Goa , Daman and Diu ) Scheduled 
Castes Order , 1968 and tho Constitution (Goa , Daman and 
Diu ) Scheduled Tribes Order, 1968. 

3 . The exampidation will bo conducted by the Union Public 
Service Commission in the manner prescribed in Appendix II 
to these Rules. 

The dates on which and the places at which the cxamina 
tion will be held shall be fixed by the Commission . 

4 . Subject to tbc provisions of these Rules, all Emergency 
Commissioned Officers / Short Service Commissioned Officers 
who were commissioned in the Armed Forces after 1st 
November , 1962, yod who have been relcascd during 1970 
prior to the date of this notification or are due to be released 
thereafter till the end of 1971 will be oligible to appear at 
this examination , 

Provided that Emergency Commissioned Oflicers / Short 
Service Commissioned Officers commissioned in the Armed 
Forces after 1st November , 1962, who were released prior to 
1970 shall be eligible to appear at the examination to the 
cxtent and in accordance with the provisions of Rule 8 . 
NOTE 1. – For the purpose of these Rules, " release" means 

( i) relcase as per the scheduled year of release , 
( 11 ) invalidment owing to a disability wttributublc 10 or 

aggravated by militury service , 
from the Armed Forces after a spell of service, and not during 
or at the end of training , or during or at the end of Short 
Service Commission granted to cover the period of such 
training prior to being taken in actual service nor does it 
cover cascs of officers released on account of misconduct, or 
inefficiency or at their own request . 


( f) a perion of Indian origio who has migrated from 

Pakistan, Burma , Ceylon , and the East African 
countries of Kenya , Uganda and the United Repub 
lic of Tanzania ( formerly Tanganyika and Zanzibar ) 

with the intention of permanently settling in India . 
Provided that a candidate belonging to categories (c ) , ( d ), 

( e ) and ( f ) above shall bo a person in whose favour 
a certificato of cligibility has been issuod by the Govern 

ment of India . 
Certificute of eligibility will not, however , be necessary in 
the case of candidates belonging to any que of the following 
categories : 
( i ) Persons who migrated to India from Pakistan botore 

the ninoteenth day of July , 1948 , and havo ordi 

narily been residing in India since then . 
( ii ) Persons who migrated to India from Pakistan on 

or after the ninetcentb day of July , 1948 , and have 
got thçmselves registered as citizens of India under 

Article 6 of the Constitution , 
( iil ) Non citizens in category ( f ) above who enterea 

service under the Government of India before tho 
commencement of the Constitution . viz., 26th 
January , 1950 , and who have continued in such 
service since then . Any such person who ro- entored 
or may re - enter such service with break after the 
26th January , 1950 will, however require certihcate 

of eligibility in the usual way , 
Provided further that candidates belonging to catoyorles 

(c ) , ( d ) and ( c ) above will not be eligible for appoint 
ment to the India Foreign Service , 
A candidate in whose case a certificate of eligibility is 
necessary may be admitted to the examination and he may 
ulso provisionally be appointed subject to the necessary certi 
ficate being civco to him by the Government. 

6 . (a ) A candidate must not have attained the age of 24 
years on the first August of the year in which he joined the 
pro - commission training in the Armed Forces or got the Com 
inission (where there was only post- Commission training). 

Provided that a candidate applying for admission to this 
examination under Rule 9 ( b ) below must not havo attained on 
the aforesaid date the age of 
(i) 24 years, it he werc , but for discontinuance of his 

studies on joining the Armed Forces, due to appear 
at an examination for the award of any of the qualifl 
cations prescribed in Rulet 9 ( a ) below , in the year 
11 which he joined the pre - Commission training or 
gót the Commission (where there was only post 

Commission training ) ; 
( ii ) 23 years, if he were , but for discontinuance of his 

studies on joining the Armed Forces , duo to appear 
at an examinution for the award of any of the quali 
fications prescribed in Rule 9 ( a ) below in the year 
following the year in which he joined the pre -Com 
mission training or got the Commission ( where thero 

was only post Commission traininig ) ; 
(ii ) 22 years, if he were, but for discontinuance of his 

studies on joining the Armed Forces , due to appear 
at an examination for the award of any of the quali 
fications prescribed in Rule 9 ( a ) below , in the second 
year following the year in which he joined the pro 
Commission training or got the Commission ( where 

there was only post-Commission training ) ; 
( iv ) 21 years, if he were, but for discottinuance of his 

studies on joining thc Armed forces , due to appear 
at an examination for the award of any of the quall 
fications prescribed in Rule 9 ( a ) below , in the third 
year following the year in which he joined the pre 
Commission training or got the Commission (where 
there was only post -Commission training ) ; 


NOTE 2 ... The expression " scheduled year of release " 
means 

(i) in so far as it relates to the Emergency Coinmissioned 

Officers , the year in which they are due for release 
in accordance with the phased programme approved 
try the Government of India in the Ministry of 

Defence ; and 
( ii) in so far as it relates to the Short Service Commis 

sioned OMcers, the year in which their normal 
tenure of 5 years as Short Service Commissioned 
Officers is to expire . 


Note 3 ,- - The candidature of a person is liable to be can 
cellca , if after submitting his application , he is granted per 
manent Commission in the Armed Forces , or he resigns from 
the Armed Forces , or he is released therefrom on account of 
misconduct, inefficiency or at his own resuest, 


Note 4 . - Engineers and Doctors employed under the 
Central Goverament or State Governments or Government 
owned industrial undertakings who are required to serve in 
the Armed Forces for a minimum prescribed period under 
the Compulsory Liability Scheme and who are granted Short 
Service Commission under the relevant rules during the period 
of such service will not he eligible for admission to this 
examination , 

NOTE 5. - Officers belonging to the Volunteer Reserve 
Forces of the Armed Forces and called upon for temporary 
service will not be eligible for admission to this examination . 

5 . ( 1 ) For the Indian Administrative Service and the 
ndian Police Service , a candidato must be a citizen of India . 
( 2 ) For other Servicos, a candidate must be either 

(a ) a citizen of India , or 
(b ) a subject of Sikkim , or 
(c ) a subject of Nepal, or 
( d ) a subject of Bhutan , or 
(c ) a Tibetan refugee who came over to India , before 

tho 1st January , 1962 , with the intention of per 
manently settling in India , or 


( v ) 


20 years , if he were , but for discontinuance of his 
studies on joining the Armed forces, duo to appoar 
at an examination for the award of any of the quali 
fications prescribed in Rulo 9 ( a ) below , in the fourth 
year following the year in which he joined the pre 
Commission training or got the Commission (whore 
there was only posi Commission training) ; and 
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( vi) 19 years, if he were , but for discontinuance of his 

studies on joining the Armed forces, due to appear 
at an examination for tho award of any of the quall 
fications prescribed in Rule 9 ( a ) bclow in the fifth 
yoar following the year in which he joined the pre 
Commission training or got the Commission (where 

there was only post Commission training ) . 
( b ) The age limit prescribed above will be relaxable : 
( i ) up to a maximum of five yeary if a candidate belongs 

to a Scheduled Caste or a Scheduled Tribe; 
( ii) up to a inaximum of three years if a candidate is a 

bona fide displaced person from East Pakistan and 

has migrated to India or] or after 1st January 1964 ; 
( iii ) up to maximum of eight years if a candidate belongs 

to a Scheduled Caste or a Scheduled Tribo and is 
also a bona fide displaced person from East Pakistan 
and has migrated to India on or after 1st January , 

1964 ; 
( iv ) up to a maximum of three years if a candidate is a 

resident of the Union Territory of Pondicherry and 
has received cducation through the medium of French 

at some stage ; 
(v ) up to a maximum of thrce years it candidate is 

a bona fide repatriate of Indian origin from Ceylon 
and has migrated to India on or after 1st November , 
1964, under the Indo - Ceylon Agreement of October 

1964 ; 
( vi ) up to a maximum of eight years if a candidate be 

longs to a Scheduled Caste Or a Scheduled Tribe 
and is also a bona fide repatriato of Indian origin 
from Ceylon and hos migrated to India on or after 
Ist November , 1964 , under the Indo - Ceylon Agree 

ment of October, 1964 ; 
(vii) up to a maximum of three years if a candidate is a 

resident of the Union Territory of God, Daman and 

Diu ; 
(viii ) up to a maximum of three years if a candidate is 

of Indian origin and has migrated from Kenya , 
Uganda or the United Republic of Tanzania ( for 

merly Tanganyika and Zanzibar ) ; 
( ix ) up to a maximum of threc years if a candidate is a 

bond Ade repatriate of Indian origin from Burnia 

and lias migrated to India on or after 1st June, 1963; 
( x ) up to a maximum of eight years if a candidate 

helongs to a Scheduled Caste or a Schedulod Tribe 
and is also a bona fide repatriate of India origin 
from Burma and has migrated to India on or after 

1 st Junc , 1963 ; 
( xi ) up to a maximum of three years in the case of def 

ence services personnel disabled in operations during 
hostilities with any foreign country or in a disturbed 

area and reloased as a consequence thereof ; 
( xii ) up to a maximum of eight years in the case of def 

ence sorvices personnel disabled in operations during 
hostilities with any foreign country or in a disturbed 
area and released as a consequonce thereof, who be 
longs to the Scheduled Castes and to the Schoduled 

Tribes ; 
( xiii) up to a maximum of three years, if a candidate who 

joined the pre - Commission training fa the Armed 
Forces or got the Commission ( where there was 
only post -Commission training ) in 1963, is a bona 
fide displaced person from Pakistan , This concession 
is limited to the first admissible chance at the exami 

nation ; 
(xiv ) up to a maximum of eight years if a candidate who 

joined the pre-Commission training in the Armed 
Forces or got the Commission (where there was 
only post-Commission training ) in 1963, belongs 
to a Scheduled Caste or & Scheduled Tribe and is 
also a bonafide displaced person from Pakistan , 
This concession is limited to the first admissible 

chance at the examination ; 
( XV ) up to a maximum of four years if a candidate , who 

joined the pre - Commission training in the Armed 
Forces or got thc Commission (where there was 
only post- Commission training ) in 1963 Or 1964 
or 1965, is a resident of the Andaman and Nicobar 


Islands. This concession is limited to the first ad 
missiblo chadco at the examination in the case of a 
candidato who joined the pre - Commission training, 
or got the Commission ( where thero was only post 

Codimission training ) in 1965 ; and 
( xvi) up to a maximum of three ycarg if a candidate, who 

joined the pro - Commission training, or got tho 
Commission (where there was only post- Cominigion 
training ) in 1963 or 1964 or 1965, is an Indian 
citizen and is a repatriato from Ceylon. This con 
cession is limited to the first admissible chanco at 
the examination in the case of a candidate who 
joined the pre - Commission training, or got the Com 
mission (where there was only post- Commission 

training ) in 1965. 
Note 1 .- - The provisions contained in clauses ( xiii ) and 
( xiv ) of Rule 6 (b ) will not apply to candidates mentioned 
at Si, Nos. ( ii ) , ( iii ) , (iv ) , ( v ) and ( vi ) in proviso to Rulo 
6 ( a ) . 

NOTE 2 . - - The provisions contained in clauses ( xv ) and 
(xvi) of Rulo 6 (6 ) will not apply to candidates mentioned 
at SI, Nos . (iii ), (iv ) , (v ) and ( vi ) in proviso to Rule 6 ( a ) 
who joined pre -Commission training or got the Commission 
( where there was only post- Commission training ) after 1963 . 

The provisions contained in clauses ( xv ) and (xv ) of 
Rule 6 (b ) will not apply to candidates mentioned at si. No. 
( ii ) in proviso to Rulc 6 ( a ) who joined pre -Commission train 
ing or got the Commission (where thero was only post Com 
niission training ) after 1964. 
SAVE AS PROVIDED ABOVE THE AGE LIMITS 

PRESCRIBED CAN IN NO CASE BE RELAXED 
7 . No candidate shall be permitted to compete moro than 
two times at tho examination , the restriction being effective 
from the examination held in 1966 . 

Provided that a candidate who had not attained the age 
pocified in rule 6 above on the first August of the year in 
which he joined the pre -Commission training in the Armed 
Forces, or got the Commission (where therc was only post 
Commission training ) , but had attained that age on the 1st 
August of the year succeeding the year in which he joined 
the pre -Commission training or got the Commission (where 
there was only post- commission training ) shall be permitted 
to compete only once at the examination , 

Noto. - A candidate shall be deemed to have coinpeted at 
the examination if he actually appears in any one or more 
subjects. 
8 . Subject to the provisions of these Rules, 
( 1 ) a candidate who is eligible to take only one chance 

must take the examination held in the year preced 

ing the year of his release ; and 
(2 ) a candidate who is eligible to take two chances must 

take the examinations held in the year preceding 

the year of his release and the year of his release . 
Provided that (a ) a candidate who has been invalided 
owing to a disability attributable to or aggravated by 
unilitary service may , subject to the exceptions mentioned in 
the Notes below this rule , take the examination to be held 
in 1970 , 

( i ) as his only chanco, if invalided during 1969 after 

the closing date prescribed for receipt of applica 
tions for the 1969 examination , or during 1970 
prior to the closing date prescribed for receipt of 
applications for tho 1970 examination , and if eligible 

to take one chance ; 
( ii ) as his first chance , if invalided during 1969 after 

the closing date prescribed for ieceipt of applica 
tions for the 1969 examination, or during 1970 
prior to the closing date prescribed for receipt of 
applications for the 1970 examination , and if eligi 

ble to take two chances; 
( iii ) as his second chance , if invalided during 1968 

after the closing date prescribed for receipt of 
applications for tho 1968 examination, or during 
1969 prior to the closing date prescribed for recept 
of applications for the 1969 examination and if 
eligible to take two chances; 
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this examination . Such candidates will bo admitted to the 

ramination, if otlivrwise eligible , but the admission would 
he deemed to be provisional and slibject to cuacellation if 
they do not produce proof of having passed the examination , 

> soon as possible wild in any case not later than two months 
after the commencement of this examination , 


10 . A candidate who is appointed to the LA . S . or IF. S . 
on the results of an carlier examination will not be eligible 
to compete at this examination , 

A candidate who is appointed to a Service mentioned in 
colunin ( ii ) below on the results of an earlier examination 
will be eligible to compete at this examination only for 
Services mentioned against that Service in column (11) 
helow . 


- 


- 


- 


- - 


- - 


SI. 
No. 


Service to whici 

aprointed 


Sei vices for which are not 
cligible to compctc 

-- - - - - - - - -- 


- - 


- - -- 


- - 


- - - - - - - - - - - - - - - - - - - - - -- - 
1 . Indian Police Service I A .S ., I. F . S ., and other 

Central Services, Class I. 
2 . Central Services, Class I . I. A .S ., I. F .S ., and I.P .S . 

other than I. F . S . 
3 . Central Services , Class III. A S ., I. P .S ., I. F . S. and 

Delhi-Him .chal Pradesh Other Central Scivices 
and Andaman and Nico Class I . 
bar Islands Civil Service , 
Manipur Civil Service , Tri 
Pura Civil Sor vicc , God , 
Daman and Diu Civil Se) - 
vice , Pondicherry Civil Su 
vice , Delhi Himachal Pict 
desh and Andaman and 
Nicobar Islands Polico Ser 
vice , Manipur Police Service 
and Tripura Police Service . 


( lv ) as his second chance, if invalided during 1969 after 

the closing date prescribed for receipt of applica 
tions for the 1969 examination , and if he was due 
for release during 1970) according to the phased 
programme approved by the Government of Indit 
in the Ministry of Defence ( in the case of an 
Emergency Commissioned Officer ) or at the end of 
the nomal tenure of 5 years service (in the case 

of a Short Service Commissioned OMçer ) . 
Note 1 -- The provisions contained in proviso (a ) to this 
Rule will not apply to candidates invalideu owing to a dis 
ability Attributable to or aggravated by military servicc 
during 1968 , 1969 and 1970 who were due for release in 
1968, 1969 und 1970 , respectively, according to the phased 
programme approved by the Government of India in the 
Ministry of Defence ( in the case of Emergency Commis 
sioned Officers ) or at the end of tho norina ) tenure of 5 years 
service ( in the case of Short Service Commissioned Oficero ) 

Note 2 . — The provisions contained in clauscs (1 ) and (it) 
of proviso ( a ) to this Rule will not apply to candidates in 
valided owing to a disability attributable to or aggravated 
hy military service during 1969 who were duo for rolease In 
1970 according to the phased programmo approved by the 
Government of India in the Ministry of Defence ( in the caso 
of Emergency Commissioned Officers ) or at the end of the 
normal tenure of 5 years service ( in the case of Short 
Service Commissioned Officers ) . 

Note 3 . The provision contained in clause ( lii) of pro 
viso ( a ) to this Rule will not apply to candidates Invalided 
owing to a disability attributable to or aggravated by military 
service during 1968 who were due for release in 1969 accord 
ing to the phased programme approved by the Government 
of India in the Ministry of Defence ( in the case of 
Emergency Commissioned Officers ) or at the end of the 
normal tenure of 5 years Service ( in the case of Short 
Service Commissioned Officers ) . 

Note 4 . - Candidates who in terms of the provisions of 
this rule , are eligible to take their second chance in 1971, 
may avall of the same, if the provisions of the Rulcs referred 
to in rule 1 of these Rules are extended by Government 
beyond the 28th January 1971. 

( h ) A Short Service Commissioned Officer, whose rormal 
tenurc of 5 years was extended for a further period and who 
did not appear at previous examination ( s ) because he had 
not received a warning in time that he must take the exani 
nation , if eligible, on the basis of the scheduled year of 
Tolcase , may tako the examination to be held in 1970 . 

9 . (a ) A candidate must hold a degrce of any of the 
Universities enumerated in Appendix I or must possess any 
of the qualifications mentioned in Appendix I- A . 
Provided that 
( i ) In exceptional cases the Union Public Service Com 

mission may treat a candidate , who has not any of 
the foregoing qualifications, as a qualified candidate 
if he has passed eráminations conducted by other 
institutions, the standard of which in the opinion of 
the Commission justifies his admission to the exa 

mination . 
( it ) a cindidate who is otherwise qualified but who has 

taken A degree from a foreign university which is 
not included in Appendix I, may also apply to the 
Commission and may be admitted to the examina 

tion at the discretion of the Chmmission , 
( b ) A candidate who, when he appeared hefore a Services 
Selection Board as a candidate for the grant of Emergency 
Commission / Short Service Commission in the Armed Forces 
was studying in a recognised institution e. g., a university /an 
institution affiliated to a university for the award of any of 
the qualifications prescrihed in suh - Rulc ( a ) of this Rule 
but who having discontinued his studies because of joining 
the Armed Forces had not acquired such qualification , will 
also be eligible to appear at the examination , 

Vote —A ndidate who has anpearci at an examination 
the Docsing of which would render him cligible to appear 
at this cxamination vide Sub - Rule ( a ) of this Rule , but has 
not hecn informed of the result may apply for admission to 
th : examination . A candidato who intends to anprar at kuch 
a qualifying examination may also applv provided tho quali 
fying examination is complcted before the commencement of 


11. A candidate serving in the Armed Forces must submit 
his application for this cxamination to the Oficer Command 
ing his unit who will forward it to the Union Public Servicc 
Conimission . A candidate who is himself the officer Com 
manding his Unit must submit his application through his 
next superior officer. 

All other candidates in Government Service must obtain 
prior permission of the Head of the Departmcot to appear 
for the Examination , 

12 The decision of the Commission as to the eligibility 
or otherwise of it candidate for admission to the examination 
shall be final. 

13 No candidate will be admitted to the examination un 
less he holis a certificate of admission from the Commission . 

14 . Any attenipt on the part of a candidate to obtain 
support for his candidature by any means may disquallfy 
him for admission , 


15 A candidate who is or has been declared by the Com 
inission guilty of impersonation or of submitting fabricated 
documents or documents which have been tampored with or 
of making statements which are incorrect or false or of 
suppressing material information or otherwiso resorting to 
any other irregular or improper means for obtaining admis 
sion to the examination, or of using or attempting to use 
unfair means in the cxamination ball or of misbehaviour in 
the examination hall may, in addition to rendering himself 
liable to criminal prosecution - - 
( a ) ba debarred permanently or for a specified period ; 

( i ) by the Commission, from admission to any 

cxamination or appearance at any interview 
held by the Commission for selection of 

candidates; and 
( ii ) by the Central Government from employment 

under them ; 
( b ) be liable to disciplinary action under the appro 

priato rules, if he is already in service under 
Government. 
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16 . Candidates who obtain such minimum qualitying marks 
in the written examination as may be fixed by the Commis . 
$ 10 ,1 in their discretion shall be yummoned by them for the 
Vu 1012 

17 Ilter that exurdinaliun , the candidutes will be arranged 
by the Conmission in the order of merit as disclosed by the 
aggregate marks finally awarded to each candidate , and in 
that order so many candidates as are found by the Commis 
sion to be qualified by the cxamination shall be recommended 
for appointment. 

Provided that way candidate belonging to th : Scheduled 
Castcy of the Scheduled Tribes, who though not qualified by 
the standart ricscribed by the Commission for any Service 
in declared hy them to be suitable for appointment thereto 
with due regard to the maintenanco of officiency of admipis 
trution , shall be iccommended for appointment to vacancies 
rcscrved for men ,bers of the Scheduled Caster and the Sche . 
duled Tribes , as the case may be, in that servicc . 

18 . If on the result of the examination , a sufficient num 
her of qualified candidates is not availablo to fill the vacan 
cics reserved for released Emergency Commissioned officers! 
Short Service Commissioned Officers , the unfilled vacancies 
shall be fillod in the manner prescribed by the Government 
in this behalf. 

19 . The form and manner of communication of the result 
of th : cxamination to individual cadidates shall be decided 
by the Commission in their discretion and the Commission 
will not enter into correspondence with them regarding the 
result. 

20 . Due consideration wlil be given , at tho time of making 
appointments on the results of this examination , to the pre 
ferences expressed by a candidate for various Services at 
the time of his application , 

Provided that a candidate who is appointed to the IA . S . 
or I. F . S . on the results of an earlier examination will not be 
considered for allotment to any other Service on the results 
of this examination , 

Provided further that a candidate who is appointed to a 
Servico mentioned in column (ii ) below on tho results of an 
earlier examination will be considered only for allotment to 
Service mentioned against that Service in column (iii) below , 
on the results of this examination . 
Service to which 

Service to which allotment 
No. appointed 

will be considered 


Note . - In order to prevent disappolotment candidates are 
advised to have themselves examined by a Government 
Mlcdical Officer of the standing of a Civi! Surgeon , before 
applying for admission to the examination . Particulars of 
the nature of the medical test to which candidates will be 
subjected before appomment and of the standardy required 
aro given in Appendix IV to these Rules . For tho diabled 

E- Defencc Services personnel the standards will be relaxed 
consistent with tho requirements of cach Service. 

23. No male candidato who has more than ore wife living 
of who having a spouse llving marries in any case in which 
Such mariage is void by reason of its taking place during 
the life time of such spouse , shall be eligible for appointment 
to any of the Services , Appoiotments to which are made on 
the rosult of this competitive examination unless the Gover 
ment of India , after being satisfied that there are epocial 
grounds for doing so , erempt any malo candidato from the 
operation of this rule . 

24 . Under no circumstances , the officers appointed to the 
Indian Foreign Service will be allowed to marry persons other 
than those of Indian nationality , 

25. Candidates are informed that somo knowledge of Hindi 
prior to entry into Service would be of advantage in passing 
dopartmental examinations which candidates have to take 
after cotry into Servico . 

26 . Brief particulars relating to the Services to which rc 
cruitment is being made through this examination are given 
in Appendix II. 

B . NARASIMHAN 

Under Secy 


APPENDIX I 


SI. 


1. Indian Police Service L. A . S ., I. F . S ., and other 

Central Services, Class I . 
2 . Central Services, Class I I. A . S ., IFS, and I. P .S . 

other than I. F . S . 
3 . Central Services, Class II I. A . S ., I. P . S , I. F . S ., and 

Delhi-Himachal Pradesh other Central Services 
and Andaman and Nicıbar Class I , 
Islands Civil Service , 
Manipur Clvil Service , 
Tripura Civil Service , Goa, 
Daman and Diu Civil 
Service , Pondicherry Civil 
Service Delhi-Himachal 
Pradesh and Andaman and 
Nicobar Islands Police 
Service , Manipur Polico 
Service and Tripura Police 
Service. 


List of Universities approved by the Government of Inulla 

( vido Rule 9 ) 

INDIAN UNIVERSITIES 
Any University incorporated by an Act of the Central or 
Stato Lemislaturo la India and other educational institutes esta 
blished by an Act of Parliament, or dcclared to be deemed as 
Universities under Soction 3 of the University Grants Cop 
mission Act, 1956 . 

UNIVERSITIES IN BURMA 
The University of Rangoon . 
Tho Mandalay University . 

ENGLISH AND WELSH UNIVERSITIES 
Tho Universities of Birmingham , Bristol, Cambridge Dur . 
ham , Leeds, Liverpool, London , Manchester , Oxford , Reading 
Shefield and Wales . 

SCOTTISH UNIVERSITIES 
The Universities of Aberdeen , Edinburgh , Glasgow and 
St. Andrews. 

IRISH UNIVERSITIES 
The University of Dublin ( Trinity Collogo ). 
Tho National University of Dubllo . 
Tho Qucon s University , Belfast. 

UNIVERSITIES IN PAKISTAN 
The University of Punjab . 
The Dacca University . 
The University of Sind . 
The Rajshahi University . 

UNIVERSITY IN NEPAL 
Tho Tribhuvan University , Kathmandu , 

APPENDIX I-A 
List of qualifications recognised for admission to the exami 
nation ( vido Rule 9 ) . 

1. Shastri of Kashi Vidyapeoth , Varanasi. 
2 . French Exam nation " Propedeutiquo," 


21 . Success in the examination confers no right to appoint 
ment, unless Government are satisfied after such enquiry as 
may be considered necessary , that the candidate is suitable 
in all respects for appointment to the Service . 

22 . A candidate must be in good mental and bodily health 
and free from any physical defect likely to interfere with 
the discharge of his duties as an officer of the Service . A can 
didate who after sich medical examination as Government 
or the appointing authority , as the case may bs, may prcs 
cribo is found not to satisfy these requirements, will not be 
appojated . Any candidate called for tho viva voce by tho 
Commission may be required to undergo medical examina 


tion , 
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the languages mentioned in the Eighth Schedulo to 
the Constitution wlll be required to write their 
answers in the respective script indicated below : 


Linguage 


Script 


3 . Diploma in Rural Services of the National Council of 
Rural Higher Education . 

4 . Diploma in Rural Services of the Visva Bharati 
University . 

5. Diploina in Commerce of All India Council for Tech . 
Education . 

6 . National Diploma in Engineering or Technology of the 
All India Council for Technical Education , recognised by the 
Government for recrujtment to superior Services and posts 
under the Central Government. 

7 . Higher Course of Shri Aurobindo International Centre 
of Education , Pondicherry , provided that the Course has been 
Successfully completed as a " full student." 

8. Diploma in Mining Engineering of the Indian School of 
Mines , Dhanbad . 

9 . Diploma in the field of Humanities and Natural Sciences 
attesting graduation from a Higher Educational Establishment 
in the U . S . S .R . without defending first scientific thesis but 
having passed the State Examinations . 

10 . Shastri (with English ) or Old Shastri or Sampurna 
Shastri examination with special examination in additional 
subjects with English as one of the subiects, i. e . Varishta 
Shastri of Varanaseya Sanskrit Vishwa Vidyalaya , Varanasi. 

11 Alankar degree of Gurukul Vishwa Vidyalaya, Kangri, 
Hardwar . 

APPENDIX II 

Plan of the Eranıination 
1. The competitive examination comprises : 
( a ) Written examination in three subjects as shown in 

para 2 below carrying a maximum of 450 marks , 
(b ) Viva voce for such of the candidates as may be 

called by the Commission carrying a maximum of 
250 marks of which 50 marks shall be assigned to 
the Evaluation of the Record of Service in the 

Armed Forces. 
2 . The subjects of the written examination , the time allow 
cd and the maximum marks allotted to each subject will be 
as follows : 


1 . Assamosc 
2 . Bengali 
3 . Gujarati 
4 . Hindi 
5 . Kannada 
6 . Kashmiri 
7 . Malayalam 
8 . Marathi 
9 . Oriya , 
10 , Punjabi . 
11 . Sanskrit 
12 . Sindhi . 
13 . Tamil . 
14 , Telugu , 
15 . Urdu , 


Assameso 
Bengali 
Gujarati 
Dovanagiri 
Kannada 
Persian 
Malayalam 
Devanagiri 
Oriya 
Gurmukhi 
Devanagiri 
Devanagiri or Arabic 
Tamil 
Telugu 
Persian 


. 


Subject 


Timo allowed Maximum 

Marks 


130 


(1) Essay 
(1 ) General English 
(III ) General Knowledge 


. 3 hours 
. 3 hours 
. 3 hours 


150 


150 


3 . Tho syllabus for the examination will be as in tho attach 
cd Schedule , 


* Candidates exercising the option to answer the paper ( 8 ) 
referred to in para 4 ( a ) abovo in Sindhi, must also indicate 
in column 33 of the application form , the name of the parti 
cular script (Devanagiri or Arabic ) which they will adopt. 

5 . Candidates must write thc papers in their own hand. In 
no circumstances will they be allowed the help of a scribo to 
write the answers for them . 

6 . The Commission have discretion to fix qualifying marks 
in any or all the subjects of the examination , 

7 . If a candidate s handwriting is not easily legible a de 
duction will be made on this account from the total marks 
otherwise accruing to him . 

8 . Marks will not be allotted for mere superacial know 
lcdge. 

9 . Credit will be given for orderly , effective and exact 
expression combined with tho due economy of words in all 
subjects of the examination . 

SCHEDULE 
( vide Para 3 of Appendix II ) 

PART A 
1 . Essay . - Candidates will be required to write an essay . 
A choice of subjects will be given . They will be expected 
to keep closely to the subjects of the essay, to arrange their 
ideas in orderly fashion , and to write concisely . Credit 
will be given for cffective and exact expression , 

2 . General English - - Candidates will be required to anawer 
questions designed to test their understanding of English and 
workmanlike use of words. Some of the questions will be 
devised to test also their reasoning power , their capacity to 
perceive implications, and their ability to distinguish between 
the important and tho less important. Passages will usually 
be set for summary or precis. Credit will be given for concise 
and effective expression , 

3. General Knowledge . - Including knowledge of current 
events and of such matters of everyday observation and ex 
porience in their scientific aspects as may te expected of an 
educated person who has not made a special study of any 
Scientific subject. The paper will also includo questions on 
History of India , and Geography of a naturo which candi 
dates should be able to answer without special study , and 
questions on the teachings of Mahatma Gandhi, 

PART D 
Viva Voce . The candidates will be examined by a Board 
who will have before them a record of the career of each 
cand date , including service in the Armed Forces. The can 
didate will be asked questions on matters of general interest 
os also on his experience in the Armed Forces. The object 
of the Viva Voce is an assessment of the suitability of the 
candidate for the Services for which he has applied hy a 
Board of competent and unbiased obseļvers , 


4 , ( a ) The question papers in Esgay and General 
Knowledge , vide items ( 1) and (iii) respectively in para 2 
above , may be answered in English , or in any one of the 
languages mentioned in the Eighth Schedule to the Constitu 
tion , viz ., Assamese, Bengali, Gujarati, Hindi, Kannada, Kash 
miri, Malayalam , Marathi, Oriya , Punjabi, Sanskrit, Sindhi, 
Tamil , Telugu , and Urdu . Candidatos exercising the option 
to answer both the papers in a language other than English 
must choose the same language for both the papers, The 
option will apply to complete paper and not to a part 
thereof. 

(b ) The question paper is General English vide item (il) 
in para 2 Above must be answered in English , 
Note 1 - A candidate desirous of answering the question 

paper ( 8 ) mentioned in para 4 ( a ) above in a lan 
guage other than English must clearly indicate , in 
column 33 of the Application Form , the name of 
that language against the paper ( s ) cancerned . If 
no entry is made in the said column in respect of 
cither or hoth of the papers, it will be 26sumed that 
the paper / papers will be answered in English . The 
option once exercised shall be treated as final and 
no request for alteration or addition in the sald 

column shall be entertained . 
Note 11- -Candidates exercising the option to answer the 

paper ( s ) referred to in para 4 ( 1 ) above in any of 
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The technique of the Viva Voce is not that of a strict cross of training the probationers will be required to pass one or 
examination , but of a natural though directed and purposive more departmental examinations before they become cligible 
conversation , which is intended to revcal tho mental qualities for confirmation in Service. 
of the candidate 4. 5 ., mental alertness and initiative , critical 
powers of assimilation , clear and logical exposition , balance 

( b ) On the conclusion of his period of probation to the 
of judgement, variety and depth of interest, ability for social satisfaction of Government and on his passing the presciibcd 
cohesion and leadership , intellectual and morol integrity . 

exupinations, the Probationer is, confiumed in his appoint 

ment. if, however, his work or conduct has, in the opinion 
APPENDIX NII 

of the Government, been unsatisfactory , Government may 

eiher discharge him from the Servi e or may cxtend his 
The Appendix briefly describes the conditions of service as 

period of probation for such period as they may think fit or 
applicable to candidates recruited through the regular L. A . S . 

nicy ievcut him to his substantive post, if any . 
etc , Examination . The seniority and pay of the candidates 
who may be appointed on the results of this examination ( c ) II, in the opinion of Government, the work or conduct 
would he regulated in accordance with the special orders of # 11 officer on probation is unsatisfactory or shows that he 
issued by the Government in this behalf, 

is not likely in prove suitable for the Foreign Service , Govern 

ment may either discharge hinz forthwith or may revert bim 
1 . Indian Administrative Service. ( a ) Appointments will 

to his substantive post, if any. 
be made on probation for a period of two years which may 
bo extended . Successful candidates will be required to under (d ) Scales of pay :--- 
go probation at such place and in such manner and p . 89 such 

Junior Scale . - RS 400 - -- 400 - - 500 - 40 - 700 - EB - 30 
examinations during the period of probation as the Govern 
ment of India may determine . 

1 , 000 . 

Senior Scale. - - Rs. 900 ( 61h year or under ) - 50 _ 1, 000 — 
(b ) If, in the opinion of Government, the work or conduct 

60 - 1, 600 — 50 - – 1, 800 . 
of an officer on probation is unsatisfactory or shows that he 
is unlikely to become efficient, Government may discharge In Edition there are super -time scale posts carrying pay 
him forthwith . 

betwcen Rs. 1,800 and Rs. 3 ,500 to which I. F .S , Officers are 

olinible for promotion , 
( c ) On the conclusion of his period of probation , Govern 
ment may confirm the officer in his appointment or , if his ( e ) A probationer will receive the following pay during 
work or conduct hus in the opinion of Government been un probation : - 
satisfactory , Government may cither discharge him from the 
Service or may extend his period of probation for such further 

First Year - Rs. 400 per mensem , 
period an Government may think flt. 

Second Year — Rs. 400 per mensem . 
( d ) If the power to make appointments in the Service 14 

Third Year - Rs. 500 per mensem . 
delegated hy Government to any officer that officer may exer 

NOTE 1 .- - A probationer will be permitted to count the 
cige any of the powers of Government under clauses ( h ) and 

periods spont on probation towards leave, pension or incrc 
( c ) above. 

inent in the time scale . 
( 0 ) An officer belonging to the Indian Administrative 

Note 2. - Annual increment during probation will be con 
Service will be liable to serve anywhere in India or ahrrar? 
either under the Central Government or under a State 

tingent on the probationer passing the prescribed tests , if any , 

and showing progress to the satisfaction of Government, In 
Government. 

crements can also be carried in advance by passing the de 
( f) Scales of pay : 

partmental examinations. 
Junior Scale - Rs. 400 -400 -500 -40 -700 - FB -30 - 1,000 ( 18 Note 3 . - - The pay of a Government servant who held a 
yoare) . 

permanent post other than a tenure post in a sub - tantive capa 

city prior to his appointment as a probationer will be regu 
Senior Scale 

Jated subject to the provision of F . R , 22 - B ( 1 ) . 
(i ) Time Scale . Ra. 900 (6th year or under ) 50 - 1, 000 
60- 1 ,600- 50 - 1, 800 ( 22 years ) . 

( f ) An officer belonging to the Indian Foreign Service will 

be liable to servo anywhere inside or outside India . 
( ii ) Selection Gradc -- Rs, 1,800 - 100 -2 ,000 . 

( 4 ) During Service abroad I. F .S . officers are granted foreign 
In addition there are super - time scale poste carrying pav 

allowances according to their status to compensato them for 
between Rs. 2 , 150 and Rs. 3 ,500 , to which Indian Administra 

the incre sed cost of living and of servants and also to meet 
tive Service Officers are eligiblo for promotion . 

their special responsibilities in regard to entertainment. In 
Dearness allowance will be admissible in accordance with 

addition, the following con assions are also admissible to 
the orders issued from time to time. 

I. F .S . officer during service abroad : 
A probationer will start on the Junior timo scalo and per 

( i) Frec ſurnished accommodation according to status. 
mitted to count the period spent on probation towards leave , 

( ii ) Medical attendance facilities under the Assisted Me 
pension or increment in the time scale . 

dical Attendance Schemo. 
(R ) Provident Fund .- Officers of the Indian Administrativ 

( ii ) Return air passage to Indla up to ty maximum of two 
Service are governed by the All India Services ( Provident 

for special emergencies such as the death or serious 
Fund ) Rules , 1953 . 

illness of an immediate relation in India or marriage 
( h ) Leave, - - Officers of the Indian Administrative Servico 

of daughter , 
are governed by the All India Services (Leave ) Rules , 1955. 

( iv ) Annual return air passage for children between the 
( i) Medical 41tendance. - - Officers of the Indian Adonluis 

Ages of 8 and 21 studying in India to visit the parents 
trative Service Fire entitled to medical attendance benefits ad 

during the long vacations, subject to certain condi 
missible under the All India Services (Medical Attendance ) 

tions. 
Rules, 1954. 

( v ) An allowance for the education of children up to a 
( i ) Retirement Benefiis . - Officers of the Indian Adminis 

maximum of two children between the ages of 5 and 
trative Service appointed on the basis of Competitive Exami 

18 it rates prescribed hy Government from time to 
nation are governed hy the All India Services (Death - cum 

time. 
Retirement Benefits ) Rules, 1958 . 

( vi ) Outfit allowance at the time of departure for train 
2 . Indian Foreigit Service ( a ) Annointment will be made 

ing abroad and on confirmation in tho sorvice . Outfit 
on probation for a period which will not ordinarily exceed 

allowance is also granted to various stages of an 
3 years. Successful candidates will be required to pursue 

officer s career in accordance with the prescribed 
a course of training in India for approximately twenty -one 

rulos. Special outfit allowance is admissihle in ad 
months. Thereafter they may be posted as Third Secretaries 

dition to the ordinary outfit allowance to officers 
or Vice - Consuls in Indian Mlesion who46 languages Are 

posted in countries whore abnormally hard climato 
allotted to them as compulsory languages. During their period 

conditions etist, 


PART 1 - - Sec . 1] 


THE GAZETTE OF INDIA , APRIL 4 , 1970 (CHAITRA 14 , 1892 ) 


337 


- - 


( vii) Home leave passages for officers, their families and 

scrvants after a minimum of 2 years service Abroad . 
( h ) Ihe Revised Leave Rules , 1933 , as amended from 
time to time will apply to Members of the Service subject 
to certain modifications. For Service < broad I. F . S . Officers 
are entitled under the I. F .S . ( PLCA ) Rules, 1961, to an addi 
tional credit of leave to the extent of 50 per cent of leave 
admissiblc under the Revised Leave Rules. 

(i ) Provident Fud. Officers of the Indian Foreign Ser 
vice are governed by the General Provident Fund ( Central 
Services ) Rules, 1960. 

j ) Rcrirenient Benc /i15 ,- - Officers of the Indian Foreign 
Service appointed on the basis of competitive examination are 
governed by the Liberalised Pension Rules, 1950 . 

( h ) While in India officers are entitled to such concessions 
as he admissible to other Government Servants of equal and 
Similar status, 

3 . Indian Police Service . - ( a ) Appointment will be made 
on probation for a period of two years which may he extended . 
successful candidates will be required to undergo probation at 
Such place and in such manner and pass such examinations 
Juring the period ol probation as Government may determine , 

(b ) 
( 0 ) As in clauses (b ) , c ) and ( d ) for the Indian 
( d ) ) Administrative Service . 
( c ) An officer belonging to the Indian Police Service will 
be liable to serve anywhere in India or abroad either under 
the Central Government or under a State Government. 
( f) Scales of pay :- - 
Junior Scalc.-- - Rs . 400 - 400 — 150-- -30 - 600 _ 35 – 670 

- EB - 35 — 950 ( 18 years ) , 
Senior Scale - Rs. 740 (6th year or under ) - 40 – 1, 100 — 

50 / 2 — 1, 250 _ - 50 - - 1 , 300 ( 22 years ) . 
Selection Grade. Rs. 1,400 . 
Deputy Inspector General of Police. - Rs. 1,600 - 100 

1 ,800 
Commissioners of Police Calcutta and Boinbay. 

Rs. 1,800 - 100 - - 2 ,000 . 
Inspector General of Police . - Rs. 2 ,500 _ - 125 / 2 

2 ,750 . 
Director, Intelligence Bureau .- - Rs, 3 ,000 . 
Dcarness allowance will be admissible in accordance with 
the orders issued from time to time. 

(8 ) 
(h ) As in claues ( g ) , ( h ), ( i) and (i ) for the 
(i) Indian Administrative Service . 


Grade 

Scale of Pay 
-- - - 

- - - - -- -- 

- - - - - - - -- 
Class ( l(Gazetted ) 
Grade III , , , Rs. 350 — 25 500 — 304590 - 

EB - 30 – 800 . 
Class II (Non -Gazeited ) 
Grade IV , . Rs. 270 . - 10 - 290 -- 15 410) — 

LB - 15 – 485 . 
( c ) Direct recruitment is made to the percentage of Vilcancies , 
us specifico below , in the following gracics of the service :- - 

Junior Administrative Grade Junior Scale ) , 121 ) . 
Gradc I 

. . . . . 25 % 
Grade II 

50 % 

o permanent vacuncies 
Grade IV 

- 100 % 
Vacancies in Grade Ill are filled by selection from amongst 
officers who have been recommended by the Commission 
under rule 5 for appointment to a Juty post in a grade not 
lower than Grade 1! 1 and iſ sufficient number of such offi 
cers are not available , then by promotion , on selection basis , 
on the recommendations of a Departmental Promotion Com 
inittcc from amongst officers who have completed five yours 
continuous approved service in a duty post in Grade IV . 

50 % pejmanent and all temporary vacancies in Grade II, 
756 vacancies in Grado I and 8714 vacancies in tho Junior 
Administrative Grade (Junior Scale ) are filled by promotion 
by selection from amongst officers holding duly posts in the 
next lower grades . 

Vacancicy in the Selection Grade , Senior Administrative 
Grado (Senior Scale ) , and Senior Administrative Grade 
( Junior Scale ) , and Junior Adininistrative Grade ( Senior 
Scale ) are filled by selection from amongst officers holding 
duly posts in the respective next lower grade, in casc Do 
suitable officer is available for such promotion , recruitment 
10 such vacancies in the Selection Grade and Senior Admi 
nistrative Grade is to be made in consultation with the Union 
Public Service Commission . Vacancies in the Junior Admi 
nistrative Grade, ( Senior Scalc ) are filled by promotion on 
the basis of seniority -cum - fitness from amongst officers hold 
ing duty posts in the Junior Scule of that G . ade. 

The Government can fill, in consultation with the Union 
Public Service Commission , in any grade a number of posts 
not exceeding 10 % of the strength of that grade, by the 
appointment of officers of State Publicity Organisations on 
deputation, for such period not exceeding five years , as the 
Government may specify . The posts so filled are taken into 
account in determining the number of posts to be filled by 
promotion or by direct recruitment. 

( d ) (i ) Direct recruits to Grade Il will be on probation for 
two years . During probation they will be given training in 
the Indian Institute of Mass Communication, on a newspaper 
or news agency, in different media units of the Ministry of 
Information and Broadcasting and at the National Academy 
of Administration , The total period of training will be about 
15 months. The period and nature of training will be liable 
to alteration by Government. During the training, they will 
have to pass the cnd- of-the- course test at the National Aca 
demy of Administration and first and second departmental 
lests at the Indian Institute of Mass Communication , which 
will include a language test , Failure to pass the departmental 
test duriog the training period involves liability to discharge 
from service or reversion to substantive post, if any, on which 
the condidate inay hold lien . 

( i ) On the conclusion of period of probation Government 
may confirm the direct recruits in their appointments in accor 
dance with the rules in force . If the work or conduct of an 
officer on probation is unsatisfactory , hc may be discharged 
froin service or his period of probation extended for such 
period as the Government may seem fit. If his work or con 
duct is such as to show that he is unlikely to become an 
efficient, Grade Il officer of the Service , he may bc discharged 
forthwith . 

( iii ) Probationers shall start on the mininium of the time 
Scale of Grade II. On passing the first clepartmental test , 
the pay of Probationers will be raised to Rs. 450 / - in the scale 
of pay of Grade II of the Central Information Service . On 
passing the second departmental test, the pay will be fixect 
at the stage of Rs. 480 / - . The pay beyond the stage of Rs. 480 / 


4. The Control Infomation Service , Grade II ( Class 1 ). 
(a ) The Central Information Service consists of posts all 
over India in various media organisations of the Ministry of 
Information and Broadcasting requiring journalistic and simi 
lar professional qualifications with previous expereince of 
work on a newspaper or news agency or publicity organisa 
tions. The service was constituted with effect from 1st March , 
1900), 

( b ) The Service has at present the following grades : 


Grade 


Scale of Pay 


-- - 


. Rs. 2,500 - 125/2 2,750 . 


Class I 

Selection Grade . 
Senior Administrative 
Grade 
( Senior Scalo ) , 

(Junior Scalc ) : 
Junior Administrative 
Grade 

( Senior Scalc ) 

( Junior Scale ) 
Grade 

. . 


Rs. 1, 800 - - 100 -- -2 ,000 . 
: Rs. 1 ,600 100 _ - 1 , 800 , 


. 
. 


Rs. 1, 300 .- 60 . - 1. 600 
Rs. 1, 100 - 50 – 1 , 400 , 
Rs. 700 40 — 1 , 100 % 

50 / 2 1, 250 , 
Rs. 400 - 400 — 450 --30 
600 - 35 - - 670 - EB - -35 - - 
950 . , 


Grade II 


. 


, 
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will not be allowed unless they have completed 4 years of ser 
vice , subject to other conditions as may be found necessary , 
In case any of the Probationer does not pass the eqd -of-the 
course -test at the National Academy of Administration , Muş 
sooric , his first increment will be postponed by one year from 
the date on which he would have drawn it or up to the date 
on which under the departmontal regulations the second incre 
ment accrues, whichever is earlier . 

( iv ) The pay of a Government servant who held a perma 
nent post, other than a tenure post in a substantive capacity 
prior to his appointment as probationer, will, however , be 
regulated subject to the provisions of F . R , 22 - B ( I ) . 

( e ) Government may require any member of the Service 
to hold for a specified period a post in the publicity organi 
sation of a Union Territory. 

( 1 ) Governmont may post an officer to hold a field post in 
any organisation under the Ministry of Information and 
Broadcasting. 

( 8 ) As regards leave , pension and other conditions of ser 
vice , officers of the Central Information Service will be treat 
ed liko other Class I and Class II officors. 

Noth . -- It should be clearly understood by probationers 
that their appointment would be subject to any change in 
the constitution of the Central Information Service which the 
Government of India may think proper to make from time 
to time. And that they would have no claim for compensa 
tion in consequence of any such changes . 

5. Indian Audit und Accounts Service , 
6 . Indian Customis anul Central Excise Service, 
7. Indian Defence Accounts Service . 

( a ) Appointments will be made on probation for a period 
of 2 years, provided that this period may be extended if the 
officer on probation has not qualified for confirmation by 
passing the prescribed departmental examinations, Repeated 
failures to pass the departmental examinations within a period 
of 3 years will involve loss of appointment. 

(b ) Ir , in the opinion of Government or the Comptroller 
and Auditor General, as the case may be , tho work or con 
duct of an officer on probation is unsatisfactory , or shows that 
he is unlikely to become efficient, Government may discharge 
him forthwith , 

( c ) On the conclusion of his period of probation Govern 
ment or the Comptroller and Auditor General as the case 
may be may conſirm the officer in his appointment or if his 
work or conduct has , in the opinion of Government or the 
Comptroller and Auditor General, as the case may be, been 
unsatisfactory Government may cither discharge him from the 
service or may extend his period of probation for such ſur 
ther period as Governinent may thiok fit , provided that in 
respect of appointments to temporary vacancies there will be 
no claim to confirmation . 

( d ) In view of the possibility of the separation of Audit 
from Accounts and other reforms the constitution of the 
Indian Audit and Accounts Service is liablc to undergo 
changes and any candidate selected for that Service will have 
no claim for compensation in consequence of any such chan 
ges and will be liable to serve either in the separated AC 
counts Offices under the Central or State Government or in 
the Statutory Audit Offices under the Comptroller and Auditor 
General and to be absorbed finally if the exigencies of service 
required it in the cadres on which posts in the separated 
Accounts Offices under the Central or State Goveraments 
may be borne . 

( c ) Tho Indian Delence Accounts Service carries with it a 
definite liability for service in any part of India as well as for 
Field Service in or out of India . 

(f) Scalcs of pay : 
Indian Audit and Accounts Service : 
Time Scale of L. A , & A . S . - Rs. 400 — 400 450 - 30 _ 510 

EB - 700 40 — 1 , 100 _ 50 / 2 — 1, 250. 
Junior Administrative Grade. — Rs. 1, 300 — 601 ,600 . 
Accountants General - Rs. 1,800 — 100 — 2 ,000 — 125 - 2 ,250 . 

NOTE 1. - Probutionary Officers will start on the minimum 
of the time scale of IA , & A . S , and will count their service 
for increments from tho date of joining. 


Note 2 . – The officers on probation will not be allowed the 
pay above the stage of Rs. 400 unless they pass the depart 
mental examination in accordance with the rules which will be 
prescribed from time to time. 

NOTE 3. - - In the case of probationers who do not pass the 
" End - of-the- Course Test at the National Academy of Adminis 
tration , Mụssoorie , the first increment raising their pay to 
Rs. 450 shall be postponed by one year from the date on 
which they would have drawn it or up to the date on which , 
under the Departmental regulations, the second increment ac 
crues to them , whichever is earlier . The failed candidates 
will not be required to take the test again . 

NOTE 4 ,- - The pay of a Government servant who held a 
permanent post, other than a tenure post, in a substantive 
capacity prior to his appointment es probationer, will however 
be regulatod subject to the provisions of F . R . 22 ( B ) ( 1 ) . 
Indian Customs and Central Excise Service: 

Time Scale : - 
Superintendent of Central Ex - Rs. 400 — 400 450 30 % 

cisc , Class I, AssistantCollector 510 - EB - 700 — 4001, 100 ., 
of Central Excise , Assistant - - 50 / 2 – 1 , 250 , 
Collector of Customs. 
Deputy Collector of Customs, Rs. 1, 100 — 50 1 , 300 — 60 

Deputy Collector of Central - - 1 , 600 . 
Excise, Additional Collector , 

Appellato Collector, 
Collector of Cutoms, Collector Rs. 1, 800 -- - 100 — 2,000 
of Central Excisc . 

125 – 2 ,250 . 
( 4 ) Appointments will be made on probation for a period 
of 2 years , provided that this period may be extended if the 
officer on probation has not qualified for confirmation by pass 
ing the prescribed dopartmental examinations. Repeated fai 
lures to pass the departmental examinations within a period 
of 2 years will involve loss of appointment . 

( b ) If, in the opinion of the Government, the work or con 
Juce of an officer on probation is unsatisfactory , or shows 
that he is unlikely to become efficient, Government may dis 
charge him forthwith . 

( c ) On the conclusion of his /her period of probation Gov 
ernment may confirm the officer in his / her appointment or if 
his /her work or conduct has in the opinion of Government 
been unsatisfactory , Government may either discharge him / 
her from the Service or may extend his / her period of proba 
tion for such further period as Government may think fit , 
provided that in respect of appointments to temporary vacan 
cies there will be no claim to confimation , 

( d ) The Indian Customs and Central Excisc Service , Class 
I, carries with it a definite liability for service in any part of 
India , 

NOTE 1. - A probationary officer will start on the minimum 
of the time scale of pay of Rs. 400 - 400 - 450 - 30 - 510 
EB - 700 - 40_ - 1 , 100 — 50 / 2 — 1 , 250 , and will count his / her 
service for increments from the date of joining. 


NOTL 2 . - An officer on probation will not be allowed pay 
in the time scale above the stage of Rs. 400 / - unless he / she 
passes the prescribed departmental examinations in accordance 
with the rules will be prescribed from time to time. 

Noie 3, — The pay of a Government servant who held a 
permanent post, other than a tenure post in a substantive 
cipacity prior to his appointment as a probationer in the 
Indian Customs and Central Excise Service , Cl. I will be re 
gulated subject to the provisions of F . R . 22 - B ( 1 ) . 

NOIE 4 . - During the period of probation , an officer will 
be posted to Central Excise Department /Customs Department / 
Narcotics Departmont for departmental training and to the 
National Academy of Administration , Mussoorie , for a Foun 
dational Course training . At the end of the training at Mus 
soorie he / she will have to pass the ond -of-the-course test. 
He/ she will have to pass Part I and Part II of the Departmental 
Examinedion, On passing the end - of- the- course test and 
one of the parts of the Departmental Examination he / she will 
be granted a first advance increment raising his /her pay to 
Rs. 450 / - On passing both the parts of the Departmental 
Exemination , he / she will be granted the second advance lo 
crement raising his / her pay to Rs. 480 / - . His /her pay beyond 
the stage of Rs. 480 / - will not be allowed unless he/ she has 
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1 1800 ones of Income.* * 2,250 . 


completed 4 years of service, subject to such other conditions 
es may be found necessary . 

In case , a probationer does not pass the end - of -the- course 
test at the Academy, his /her first advance increments will be 
postponed by one year from the date on which he / she would 
have drawn it or up to the date on which under the depuit 
mental regulations, the second advance increment accrues , 
whichever is earlier. 

NOTE 5 , - It should be clearly understood by the pioba 
tioners that their appointment would be subject to any change 
in the constitution of the Indian Customs & Central Exciso 
Servico, Class I, which the Government of India may think 
proper to make from time to time, and that they would have 
no claim for compensation in consequence of any such change . 
Indian Defence Accounts Service : 

Timo Scale : 
Rs. 400 — 400 - 450 - 480 — 510 - EB700 _ 40 _ 1,000 . 

1 , 100 - - 1, 150 — 1, 150 — 1,200 — 1,200- - 1,250. 
Junior Administrative Grade . 
Rs. 1,300 — 60 — 1,600. 
Rs. 1,600 — 100 — 1,800 ( Selection Grade) . 
Senior Administrative Grede . 
Rs. 1,800 — 100 — 2 ,000 - - 125 — 2,250 . 
Controller General of Defence Accounts — RS, 2, 750 ( fixed ) . 


Additional Commissioner of IncometTax Rs. 1600 - 100 

1800 (Posis lihcly to be created soon ) . 
Commissioners of Income-lux - -- 
Rs . 1,800 - 100 — 2 ,000 - -- 125 – 2 ,250 . 

( f ) During the period of probation , an officer will undergo 
training at the National Academy of Administration , 
Mussoorie and the Indian Revenue Service (Direct Taxes ) Staft 
College , Nagpur, At the end of training at Mussoorie , he / 
She will have to pass tho end - of -the-course test. In addi 
Lion , I & II departmental examinations will also have to be 
passed during tho period of probation . On passing the end 
of-the-course test and the 1st departmental Examination , his / 
her pay will be raised to Rs. 450 . On passing the 2nd de 
partmental cxamination , the pay will be raised to Rs. 480 . 
The pay beyond the stago of Rs. 480 will not be allowed 

less he / she is confirmed and has completed 4 years of ser 
vice subject to such other conditions as may be found neces 
sary . 

In Cise he / she does not pass the end -of -the- course test at 
the Academy, the first increment will be postponed by one 
year from the date on which he / she would have drawn it or 
Lip to the date on which under the departmental regulations, 
the second increment accrues, whichever is earlier , 

Noir 1 , — The officer on probation will not be allowed the 
pay { bove the stage of Rs. 400 unless ho passes the depart 
mental examinations in accordance with the rules which will be 
prescribed from time to time. 

Note 2 .. . It should be clearly understood hy probationers 
that their ippoinimeni would be subject to any change in the 
Constitution of the Income Tax Service, Class I which the 
Government of India may think proper to make from time to 
time and that they would have no claim for compensation in 
consequence of any such changes . 

9 . I he Indian Ordnance Factories Survice , Class 1 (Non 
Technical Cadre ). - Appointinents will be made to the posts 
of Assistent Manager (Non - Technical) . The candidate will 
be on probation for a period of two yeurs during which period 
he will undergo such practical training and pass such depart 
mental and language tests As Government may prescribe . 

On the conclusion of the period of probation , Government 
may confirm the ollicer in his appointment, or if his work or 
conduct has in the opinion of the Govci nincnt been unsatis 
factory , Government may cither discharge him from the ser 
vice or extend his period of probation for such period as 
Government may think fil. 


Note 1 , - Probationary officers will start on the mininium 
of the tinie scale and will count their service for increments 
from the date of joining . The pay or a Government servant 
who held a permanent post, other than a tenure post in a 
substantive capacity prior to his appointment as a probationer 
will, however, be regulated subject to the provisions of F . R . 
22- B ( 1 ) . 


NOTE 2 . — The Officers on probation will not be alluwed 
the pay above the stage of Rs. 400 unless they pass the de 
partmental cxamination in accordance with tho rules in force 
from time to time; provided further that in thc case of an 
officer who does not p298 the cnd -of- the - course test at the 
National Academy of Administi alior , Mussoorie , his first in 
crement shall be postponed by one year from the date on 
which he would have drawn it on passing Part I of the De 
partmental Examination or up to the date on which thu 
second increment accrues to him on passing Part II of the 
aforesaid exanination , whichever is carlier . 


The selected candidalc will be required to execute a bond at 
the time of his appointment that he will continue to serve in 
the Indian Ordnance F - cloiies Service for a minimum period 
of thicç yeary afrer Successful completion of his period of 
pobution . 

Assistant Managers, ſur whom the revived scale of pay is 
Rs. 400 — 400 - 450 - - 30 - 600 — 35 - 670 -- -EB - - 35 - 950 , are 
eligible for promotion , on the basis of merit, to higher grades 
112 thc 1. O . F . S ., as shown below : 


8 . Indian Income- tax Service , Class 1. - ( a ) Appointments 
will be made on probation for a period of 2 years provided 
that this period may be extended iſ the officer on probution 
his not qualified for confirmation by passing thc prescribed 
departmental examinations. Rcpcatcd failurcs to pass the 
departmental examinations within a period of 3 years will 
involve loss of appointment, 

( b ) If, in the opinion of Government, the work or con 
duct of an officer on probation is unsatisfactory or shows that 
he is unlikely to become an efficient Income Tax Officer , the 
Government inay discharge him forthwith . 

( c ) On the conclusion of his period of probalion , Govern 
ment may confirm the Ollicer in his appointnicnt or if his 
work or conduct his in tlic opinion of Goycinment been u11 
satisfactory, Government may either discharge him froni 
the service oi may extend his period of probation for such 
further period as Government may think fit, provided that in 
respect of appointments to temporary Vacancies there will be 
no claim to confirmation . 

( d ) If the power to make appointnients in the sei vice is 
delegated by Government to any ollicer, that officer may exer 
cise any of the powers of Government described in the above 
clauses. 

( e ) Scales of Pay : 
Income-tax Officer, Class I 
Rs. 400 - 400 . 450 30 -- 510 - -EB - 700 _ -40 — 1, 100. 

30 / 2 — 1,250 . 
Assistant Commissioner of Income-tar 
Rs. 1, 100– 50 - 1,300 — 60 — 1,600 . 


Scale of Pay 
- - - - - - - - - 
1 . Deputy Manger (Non - Technical) Rs. 700 - 40 - 1 , 100 , 

Deputy Assistant Director 50 / 2 — 1, 250 . 

Gencral, Ordnance Factories . 
2 . Manager (Non- Technicul)/ Senior Rs. 1, 100 – 50 – 1,400 , 

Deputy Assistant Director 

Gencral, Ordnance Factories. 
3 . Assistant Director, General, Ord - Rs. 1,300 - --60 1,600 . 

nance Factories (Grado II), 
4 . Assistant Director General, Ord - Rs. 1, 600 — 100- – 1, 800 , 

nance Factories (Gradç I), 
5 . Deputy Director General, Ord - Rs. 1,800 -– 100 2, 000 , 

nance Factories. 


10 . Indian Postal Service , - - ( a ) Selected candidates will be 
under training in this department for a period which will not 
ordinarily exceed two years. During this period they will be 
required to pass the prescribed departmental test . 

( b ) If in the opinion of Government, the work or con 
duct of an officer under training is unsatisfactory or shows 
that he is unlikely to become officient, Government may dis 
charge him forthwith . 
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( c ) On the conclusion of his period of training Goverp 
ment may confirm the officer in his appointment or , if his 
work or conduct has in the opinion of Government been un 
satisfactory Government may either discharge him Trom the 
Service or may extend his period of training for slich further 
period us Government may think fit, provided that in respect 
appointments to temporary Vacencies there will be 110 claim 
to confirmation , 

( d ) If the power to make appointments in the Service is 
delegated by Government to any officer , that officer may exer 
cise any of the powers of Government described in the above 
clauses . 

( e ) Scales of Pay 

Timo Scale : Rs . 40 / 400 450m - 30 - 510 -- - EB - 700 % 
40 _ - 1, 100 - 50 / 24 - 1,250 (Officers under training will draw 
pay in this time scale ) . 

Directors of Postal Seivicen : Rs . 1,300 — 60 - 1,600. 
Postmasters-General : Rs . 1,800 ~ 100 2,000 _ - 125 — 2 ,250 
Members, Posts and Telegraphs Board : Rs. 2 ,500 --- 125 / 2 
2 ,750 . 

Senior Member , Posts and Telegraphs Board : Rs. 3,000. 

( f ) lhe probationers in the Indian Postal Service , would 
craw pay in the prescribed pliy scale of Rs. 400 — 400 - 450 
30 - 480 _ 510 _ EB - 700 - 0 1 , 100 — 50 / 2 — 1, 250 . During 
the period of probation , they will be required to undergo 
tiaining in the various branches of the Department and in the 
National Academy of Administration, Mussoorie , in a founda 
tional course of training. At the end of tr : ining at Mussoorie 
They will have to pass the end - of- the- course lest . They will 
also have to pass the Departmental exanıination as prescribed 
under the Departmental Rules. On passing the end - of-the 
course test and the Dep . rtmental cxamination , their pay will 
he raised to Rs. 450 . On confiimation , if they are confirmed 
on completion of the probationary period ol two years, their 
pay will be fixed at the stage of Rs. 480 . Further regulation 
of their pay will, however, be determined by their position in 
the time scule . 

In case , any of the probationers does not pass the end 
of-the -couise test at the National Academy of Adininistra 
tion , Mus oorie , his first increment will be postponed by one 
year from the date on which he would have diawn it or up 
10 the date on which , under the departmental regulations, the 
second increment accrues , whichever is carlier , 

Provided that the pay of a Government seivant who held a 
primanent post, other than a tenure post in a substantive capa 
city riior to his appointnient as a probationer will be re 
gulated subject to the provisions of F . R , 22 - B ( 1 ) . 

( g ) It should be clearly understood ty the ollicers on pro 
bation that their appointment would be subject to any chang : 
in the constitution of the Indian Postal Service , which Gov . 
crnment of ludia may think proper to make from time to 
time and that they would have no claim for compensation 
in conscquence of any such changes , 

( h ) Selected candidates will be liable to serve in the Army 
Postal Service in India or abroad as required by Governaient, 

11 . Indian Rullway Accounts Service . - ( a ) Appointnzents 
will be made on probation for a period of 2 years during which 
the scrvice will be li , ble to termination on three months notice 
on either side. The period of probation inay be extended if 
the officer on probation has not qualified for confirmation by 
passing the prescribed departmental exainipations. 


( c ) Probationers should have already passed or should 
pass during the period of probation an examination in Hindi 
in the Dev Nagri script of an approved standard , This 
Examination may be the Praveen Hindi Examination conduct 
ed by the Directorate of Education , Delhi, on behalf of the 
Ministry of Home Affairs or one of the equivalent Examind 
tions recognized by the Central Government. 

No probulionary oflicer can be contincd or his pay in the 
timc scule raised to Rs, 450 p . m . unless he fulfils this re 
quirement; and failure to do so will involve liability to termi 
nation of service , No exemption can be granted . 

( d ) Ollicers (including probationers ) of the Indian Railway 
Accounts Service recruited under these rules . 

( 21 ) will be governed by the Railway Pension Rules; and 
(b ) shall subscribe to the State Railway Provident Fund 

( non -contributory ) under the rules of that Fund ; as 

amended from time to timno. 
( e ) Ollicers recruited under these rules shall be eligible for 
leave in accordance with the liberalised lcave rules as in force 
froin time to time. 

(f ) f for any icason not beyond his control, a probationer 
in the Indian Railway Accounts Service wishes to withdraw 
from training or probation , he will be liable to reund the 
whole cost of his training and any other moneys puud to him 
Jurug the period of his probation . 

( g ) If , in the opinion of Goveininent thc work or conduct 
of an officer on piobation is unsatisfactory , or shows, that he 
is unlikely to becoine eflicient, Government may dischargc 
lum forthwith , 

( h ) On the conclusion of his period of probation Govern 
ncntmy confirm the officer in his appointment or u his work 
or conduct bus, in the opinion of Government, beso unsatis 
1actory , Government inay either discharge him from the ser 
vice or may extend his period of probation for such further 
period as Government may think fit. 

(i) Scales of pay 
( a ) Junior Scale : Rs. 400 - 400 _ 450 _ - 30 -- 600 _ 35 – 

670 _ EB - 35 - - 950 . Authorised Scale ) . 
Senior Scalc : Rs. 700 ( 6th year and under ) - 401 , 100 — 

50 / 2 — 1,250 . ( Authorised Scale ), 
Junior Administrative Grade : Rs. 1,300 — 60 — 1,600 . 

( Authorised Scale ) . 
Senior Administrativo Grade : Rs. 1,800 — 100 _ 2,000 — 

125 — 2 , 250 , ( Authorised Scale ). 
( b ) Increment from R $ . 400 to Rs. 450 will be stopped if 
1hcy fail to pass the prescribed Departmental Examinations 
Within the iwo ycars probationary period . The probationary 
peilod will be exicnded and on their passing the prescribed 
Departmental tests and being subsequently confirmed , their 
pay will, from the date following that on which the last dc 
partmental cxamination ends, bo fixed at the stage in the 
lime scale which they would havo otherwiso attained but no 
91 Tears of pay would be allowed to them . In such cases the 
date of future increments will not be affected . 

Advance increments from Rs. 400 to Rs. 450 and from 
Rs. 450 to Rs. 480 in the Junior Scale of Rs. 400- - 950 may, 
however, be granted during the period of probation as soon 
jy the probationary officer passes the prescribed examinations, 
After the grant of advance increments , the pay of the officer 
will be regulated according to his normal position in the pay 
scale with reference to the year of service, 

In casc , any of the probationers doos not pass the end - of 
the-coursc test at the National Academy of Administration , 
Mussoorie , his first increment will be postponed by one year 
from the date on which he would have drawn it or up to the 
date on which under the departmental regulations, the second 
increment accrues, whichever is earlier , 


Government may terminate the appointment of a Proba 
tionary Officer who fails to pass all the Departmental Exa 
ininations within threc years of the date of appointment. 


(b ) Probationers of the Indian Railwy Accounts Service 
will also be required to undergo training in two phases at the 
Railway Staff College , Baroda and to pass the tests prescribed 
by the College authorities. The tests in the College are com 
pulsory and a sc -ond chance, in the cvent of failure will not 
be given except in exceptional circumstances and provided 
the record of the officer is such that such 7 relaxation may 
be made . They may , however , he put on to a working post 
un satisfactory completion of two years training but ihey 
may not be confirmed till they have passed the testy at the 
Railway Staff College , Buroda , and passed the higher and 
lower departmental examinations, 


Noir, 1 . — Piobationary officers will start on the minimum 
of the Junior Scale ind will colint their service for increments 
from the date of joining. They will, however , be required to 
pass any departmental examination or cjamiirations that may 
be picscribed before their pay can be raised fiom Rs. 400 p .m . 
to Ry, 450 p . m . in the time scale . 

Noti 2 . - The Priy ola Governnient servant who held a 
perminent post, other than it tenure post in a substantivo capu 
city prior to his appointinent as probationer , will, however , 
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( i ) Assistant Military Fstates Rs 
le regulated subject to the provisions of Rulc 2018 - A ( 1 ) . 

350 – 25 — 500 
Offic . rs . 

30 — 590 - EB - 30 - - 
RII, ( F . R . 22 - B ( I ) . 

800 - EB - --830 . 35 

900 , 
12 . Military Lands and Contonnients Scrvice (Class I and 
Class 11 ) . - ( a ) ( i) A candidate selected for appointment shall 
be required to be on) probation for a period which shall not ( h ) ( i ) Class Officers will normally be appointed a9 
ordinarily cxceed 2 yeais . During this period he shall be Deputy Assistant Directors, Military Estates Officers, and as 
required to undergo such course of training in Cantonment Executive Oflicers to Crs I Cantonments and Class Il Can 
and Land Administration as may be prescribed by Government tonments to whi h sub - clause ( 1 ) of clause ( e ) of suh 
for a period of not less than six months. 

cction ( 4 ) of Section 13 of the Cantonments Act, 1924 in 

applicable. ( ii ) Class II Executive Officers will normally be 
( ii ) The nav of si Government servant who helil a perma unpointed to Cantonments other than those mentioned in ( i) 
ment post, other than a tenure post in a substantive capacity above . 
prio to his appointment to probationer . will however , he 

( i ) (i ) All promotions will be made by selection ( seniority 
regulated subject to the provision of FR 22 - B ( 1 ) . 

hein , considered only when the claims of two or more candi 
( b ) During the period of nrobation a candidate will be cutes aerqul on merits ) by Government on the recommen 
required to pass the prescribed deprimental examination . dations of a Departmental Promotion Committee appointed 

in this behalf by the Government. On promotion from Class 
( c ) ( 1) If in the opinion of Government the work or con l to Class 1. pay will hc regulated under the Fundamental 
duct of an Officer on probation is unsatisfactory or shows 

Kulis , 
that he is unlikely to hecomc efficient, Government may dis 

( ii ) No officer will normally he promoted to Class I unless 
charge him after apprising him of the grounds on which it is 

he has completed three years of service in Class II. 
proposed to do so and after giving him an opportunity to 
show cause in writing before such order is passed . 

(i) The Revised Leave Rules, 1933, as amended from time 
( ii ) If at the conclusion of the period of droh : tion an 

tu time will apply . 
Officer has not nassed the Denartmental Examinatim men 

( k ) No member of the Service chall undertake any work 
tionert in suh -dara ( b ) ahove , Gnvernm «nt may, in its discre not onnected with his official duties without the previous 
lion either discharge him from service , or if the circumstances sanction of Government. 
of the case warrant, extend the period of prohrtion for 

( 1) The Military Lands & Cantonments Service corries with 
such neriod not exceeding one year as Govornment may con 

it a definite liability for service in any part of India as well 
sider fit . 

os fo “ Field Service in India . 
( iii) On the conclusion of the period of probation Govern 

13 Indian Railway Traffic Service 
ment may confirm an officer in his appointment or , if his work 
or conduct hag in the opinion of Government been unsatis 

( Candidates selecter for pointment will be gn . 
factory , Government may cither discharge him after Eppri 

pointeil na probationrry officers in the Indian Rail . 
sing him of the grounds out of which it is proposed to do so 

way Traffic Service for a period of three years dur 
and after giving him an opportunity to show cause in 

iner which they will undergo the training es indi 
writing before such order is passed , or extend the period of 

cated in nara ( m ) and put in a minimum perind of 
probation for such further period as Government may consider 

one vcar s probation in a working post . If the 
period of training has to be extended in any case 

due to the training having not been completed satis 
( d ) ! f no action is taken by Government under Sub - para , 

factorily the total period of probation will be cor 
( c ) bove the period after the prescribed period of proba 

respondingly extended . 
tion shall be treated as an engagement from month to month 

If for any reasons not beyond his control at proba 
le minable on either side on tho expiration of one calendar 

tioner in the Indian Railway Traffic Service wishes 
month s notice in writing provided that the Officer shall have 

to withdraw from training or probation , he will be 
no claim to confirmation . 

liable to refund the whole cost of his training and 

any other moneys paid to him Juring the period of 
( e ) No annual increment wbich may become due will be 

his probation . 
udmissible to a member of the Service during his probation , 

( c ) Appointments to the service will be on a probation 
unless he has passed the departmental examination . An 

for a period of threc yers during which the service 
increment which was not thus drawn will be allowed from the 

of the ollicers will be liable to termination by three 
date of passing the departmental examination , 

months notice on either side. Probationary Officers 
( f ) In case , any of tho Probationers does not pass the cnd 

will be required to undergo practical training for the 
of-the -course , test at thợ National Academy of Administra 

first two years. Those who complete this training 
tion , Mussoorie , his first Increment will be postponed by one 

successfully and are otherwise considered suitable 

will be placed in charge of a working post, provided 
ycar from the date on which he would have drawn it or upto 
the date on which under the deputinental regulations , the 

they have passed the prescribed departmental and 
gecond increment accrucs , whichever is carlier , 

other cxaminations . It must be noted that these 
examinations should as a ruilo , be passed at the first 

chance and that save under exceptional circumstances 
( $ ) The scales of pay Aro 29 under : 

a socond chance will not be allowed . Failure to pass 
Administrative Posts 

any of the examination may result in the termination 

of the service and will. in any case , involve stoppage 
(1) Director, Military Lands and Rs. 1, 800 - 100 — 2 ,000 - - 

of increment. 
Cantonmonts, 

125 – 2 ,250 . 
( II) Joint Director, Military Rs. 1,690 — 100 — 1 ,800 , 

At the end of one yoar in a working post, the Probationary 
Lands and Cantonments. 

Officers will be required to pass a final examination 
( III) Deputy Director, Military Rs. 1, 300 - 60 — 1, 600 . 

both practical and theoretical, and will as a rule , bo 
Lands and Cantonments. 

confirmed if they are considered fit for appointment 

in all respects. In cases whero the probationary 
( lv ) Assistant Director,military Rs. 1, 100 _ .50 – 1,400 . 

period is extended for any rerson , the drawal of the 
Lands and Cantonments . 

first and subsequent increments on their passing the 

departmental examinations , and on being confirmed , 
Class I 

will be subject to the rules and orders in force from 
(1 ) Deputy Assistant Directors , Rs. 409_ 400 _ 450 — 

time to time. 
Military Lands and Canton 30 — 510 — EB - 700 — 

( d ) Probationers should have already passed or should 
ments , Military Estatcs om 40 — 1, 100 – 50 / 2 
cers, and Executive Officers. 

pass during the period of probation an examination 
1,250 . 

in Hindi in the Dev Nagri script of an approved 
Class II 

standard . This Examination may be tho Praveen 

Hindi Examination conducted by the Directorate of 
(VI) Executivo Officers . R9, 35025 - - 500 30 – 

Education , Delhi, on behalf of the Ministry of Home 
590 .- EB - 30800 - - - 

Affairs or one of the equivalent examinations recog + 
EB - 830 — 35 — 900 , 

nised by the Central Government. 


fit. 


( b ) 
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No probationary officer can be confirmed or his pay in 

the time scale raised to R $ 450 pm unless he fulfils 
the requirement, and failuro to do so will involve 
liability to termination of servicc No cxemption 

can be granted 
( c ) Officers ( including probationers ) of the Indian Rail 

WEY Traffic Service recruited under thesc rules — 
( a ) will be governed by the Railway Pension Rules, 

and 
(b ) shall suhscribe to the State Railway Provident 

Fund (non contributory ) under the rules of that 

Fund , 
as amended from time to time 
( f ) Pay will commence from the date of joining service 

Service for in rements will also count from that 

date 
( 8 ) Officers recruited under these rules still be eligible 

for leave in accordance with the liber ilised leave 

rules as in foice from time to timc 
( b ) Officers will ordinarily be employed throughout their 

service on the railway to which they may be posted 
on first appointment and will have no claim as a 
matter of light to transfer to some othei Railway 
But the Government of India resorve the right to 
transfer such officers in thc exigencies of service to 

any other railway or project in or out of India 
( 1 ) The relative seniority of officers eppointed will ordi 

narıly be determined by their order of merit in the 
competitive examination ; if tho period of training 
and consequently the period of probation has to be 
extended in any particular case due to the training 
having not been completed satisfactorily , the officer 
will be liable to lose in senionty The Government 
of India , however, reserve the right of fixing seniority 
at their discretion in individual cases They also 
reserve the right of assigning to officers appointed 
otherwise than by a competitive examination posi 

tions in the seniority list at thelr discretion 
(1) Scales of pay - 
Junior Scale Rs 400 — 400 — 450 . 30 - 600 - 35 — -670 — 
EB - 35 — 950 (Authorised Scale ) 

Senior Scale Rs 700 _ (6th year and under ) - 401 , 100 
- 50 / 2 — 1, 250 (Authorised Scale ) 

Junior Administrative Glade R $ 1, 300 — 60m- 1,600 
(Authorised Scalc ) 

Intermediate Administrative Grude R $ 1600 — 100 - - 1 800 
(Authorised Scale ) 

Senior Administrative Grade R $ 1,800 — 100 _ 2000 
125 — 2 , 250 ( Authorised Scale ) 

NOTE 1 --- Probationary officers will start on the minimum 
of the Junior Scale and will count their service foi increments 
from the date of joining Thoy wil , however , he required to 
pass any departmental examination or axaminations that may 
be prescribed before their pay can be raised from Rs 400 
pm to Rs 450 pm in the time scalo 

Increment from Rs 400 to Rs 450 will be stopped if they 
fall to pass the Departmental Fxamination within the first 
two years of the training and probationary period The pro 
bationary period will be extended and on their passing the 
piescribed Departmental test and being subsequently confii 
med , their pay will from the date following that on which 
the last departinental examination ends, bo fixed at tho stage 
in the time scale which they would have otherwiso attained 
hut no arrears of pay would be allowed to them In such 
cases the date of future increments will not be affected 

Advance increments from Rs 400 to Rs 450 and from 
Ry 450 to Rs 480 in the Junior Scale of Rs 400 - 950 may , 
however be granted during the period of probation as soon 
is the probationary officer perces the prescribed examinations 
Aftor tho grunt of advance increment the pay of the Officer 
will be regulated acçoiding to his normal position in the pay 
alle with reference to the year of Sei vicc 

In case , any of the probationers does not pass tho end of 
the-course test at the National Academy of Administration , 
Mussoorio his first increment will be postponed by one year 
from the date on which he would have drawn it or up to the 


date on which under the departmental regulations, the second 
innrément ccrues whichever 18 callier 

Noir 2 - - Tht pay of i Government sei v int who held a 
pemancnt post , olliti than a tenuie post in a substantive capa 
city prior to his appointmcnt as probationer, will , however , be 
regulatod subject to the provisions of Rule 2018 - A ( 1 ) - R II 
(FR 22 B ( 1 ) 
( k ) The increments will be given for approved service 

only and in accordance with rules of the Departmont 
(1 ) Promotions to the administiative grades are depen 

dent on the occurrence of vacancies in the sanctioned 
establishment and are made wholly by selection , 
merc senioiity does not confer any claim for such 

promotion 
(m ) Courses of training for prohationers in the Indian 

Railway Tiaffic Service 
Noth 1 - 1 he Government of India reserve the right to 
reduce at their discretion , the period of training in the casc 
of candidates who have had pievious training or experience 
either in India or elsewhere 

NOTE 2 - Piobationcis will also have to undergo training 
at the Railway Staff College , Baroda , in two phases . The test 
in the Staff College is compulsory and a second chance in the 
even of failure, will not be given except in exceptional cir 
cumstances and provided the record of the Officer is such 
that such a relaxation may be made Failure to pass the 
test may involve the termination of service and in any case , 
the officers will not be confirmed till they pass the test, their 
period of training and / or probation being extended as neces 
sary 

Note 3 —— The progiamme of training given below have 
been drawn zip chiefly for the purpose of guidance : they 
may be varied at the discretion of General Managers to suit 
particular casos provided that the total aggregate period of 
training is not ordinarily curtalled 

Note 4 During the period of training , the probationer har 
to work as a Guard , Yard Master , Assistant Station Master , 
Station Master Yard Foreman , Train Examiner , Assistant 
Loco Forcman , Assistant Controller, etc ag detailed below 
After completion of training when the probationer is posted 
against a working post, his duties Involve travelling with no 
facilities for camping at way -side stations Ho has to visit 
sites of accidents at old hours and inspect Control Officos and 
stations The work is arduous and will involve night duties 
( 1 ) Tength of Course - Two years 

- - - 
SI 

Item 

Porlod 
No . 

(Wecks) 
- - - - - - - - - 
(1) National Academy of Administiation 

Mussoou 
( 2 ) Baroda Staff College (First Phase ) 
( 3) Aroa School, to barm Gurd s duties 
(4 ) Working as Guard 
(5 ) Booking/Parcel Office , Goods Shed and 

Transhipment Shed 
(6) Traffic Accounts and Travelling Inspectoi of 

Accounts 
(7 ) Area School to qualify as Asstt Station 

Manter 
( 8 ) Working as Yard Matar, Asstt Station 

Master , Station Mastei Yud Foreman and 

Train Examiner 
(9 ) Working as Asstt . Loco Foroman 
( 10) Assistant Controller 
( 11) (a ) Training in Divisional Offico 

(b ) Training as Power Controller 
( 12 ) Baroda Staff College (Second Phase) 
( 13) Railway to which allotted --Headquarters 

Office (Operating) 
(14) Railwny to which allotted - Hordquarters 

Offics (Commorcial) 
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S 


Poricd 
(Weeks ) 


- 


- 


- 


Tk11 

- - - - - - - 
(15) Training in Computer Programming and 

system Design 
Period set apart for journey time for taking up 

various items for training and inescapablo 


Service Rules, 1963, and such other regulations as may bo 
made or instructions issued by the Central Government for 
the purpose of giving effect to those Rules . In regard to 
matters DIY specifically covered by the aforesaid Rules or by 
regulations or orders issued thereunder or by special orders, 
they are governed by the rules , regulations and ordere appli 
cable to corresponding officers serving in connection with tho 
affairs of the Union , 

15 . The Central Secretariat Service, Section Officers", 
Gradc, Class II — 


4 . 5 


Jeuvc 


TOTAL 


, 


, 


, 


, 


104 weeks 
or 24 Months 


( a ) The Central Secretariat Service has, at present, tho 
following grades : 


- 


1 


Note , -- Items 3 to 11 which will cover 1 year will be in 

Asansol Division , 


Crade 


Scale of pay 


Solection Grado - Deputy Secretary 
or equivalent . 

Rs. 1100 - 50 - 1300 - 60 

-- 1600 - 100 - 1800 . 
Grade I -- Under Secretary . , Rs. 900 _ - 50 - 1250 . 
Section Officer s Grade 
Oncer s Grade , , Ry, 350 - 25 500 30 - 

590 _ - EB - 30 - 800 
EB - 30830 - 35 


900 . 


Assistant s Gradc 


Rs. 210 - - 10 - 270 - 15 

300 — EB - 15 - 450 
EB - 20 - 530 . 


( 2 ) Provided he passes the cxamination at the end of his 
two years training, a probationer will be given chargo of a 
working post on probation for a further year . 

( 3 ) Examination will be held as may bo roqulrod at the 
close of coursey ng well as at intervals during the period of 
training 

Note . - Pefore a probationer is put to work independently 
as a Guard , Assistant Station Master, Station Master, Yard 
Foreman , Assistant Locomotive Foroman or Assistant Con 
troller, he must be examined by a responsible officer of the 
adıninistration in tho respective duties for each of these posts 
and declared qualified . 

14 . Delhi, Himachal Pradesh and Andaman and Nicobar 
Islands Police Service , Class 11, - - ( a ) Appointments will be 
made on probation for a period of two years which may be 
extended at the discretion of the competent authorſty . Can 
didates appointed on probation will be required to undergo 
uch training and pass such departmental tests as tho Contral 
Government may prescribe. 

(b ) If in the opinion of Government tho work or conduct 
of an officer on probation is unsatisfactory or shows that he 
is unlikely to become efficient, Government may dischargo 
him forthwitb . 

( c ) The officer who has been declared to have satisfactorily 
completed his period of probation may be confirmed in the 
Tervice . If his work or conduct has in the opinion of Govern 
ment been unsatisfactory , Government may either dischargo 
him from the Service or may extend his period of probation 
for such further period as Government may think flt. 

( d ) An officer belonging to the Service will be required 
to serve in Delhi. Himachal Pradosh or Andaman and Nico 
bar Islands under the Administration /Government of any 
of theo territories . Ho may also be roguirod to servo in any 
police intelligence organisation of the Government of India 

( c ) Scales of pay . 
Grade I ( Soloction Grade ) - Rs. 1,000 / - ived , 

Grado JI — Time scaleRs, 330 — 25-- 500 — 30 — 590 % EB 
32 800 , 

A person recruited on the result of competitivo oxamina 
tion shall, on appointment to the Servico , draw pay at the 
minimum of the time- scale , provided that it ha held a perma 
nent post , other than a tenure pont in a substantive capacity 
prior to his appointment to the Service , his pay during the 
period of his probation in the Service shall be regulated 
under the provlao of Fundamental Rulo 22- B ( I ) . The pay 
And increment in the case of other persons appointod to the 
Service shall be regulated in accordance with tho Funda 
mental Rules, 

( f ) Officers of the Service are entitled to get deamen 
allowance at the Central Govemment rates applicable to 
emplovecs drawing pay in revised Central scales of pay, 

( R ) In addition to dearness allowance officers of tho 
Service are entitled to draw compensatory ( city ) allowance, 
house rent allowance and allowances to compensate for 
higher cost of living in hilt stations, expensiveness incidental 
in remote localities etc . If they are posted at places , olther 
for training or on duty , whore such allowances are admissible . 

( h ) Officer of the Service are provered by the Dolhi. 
Himachal Pradesh and Andaman and Nicobar Islands Police 


Selection Grade and Grado I are controlled by the Ministry 
of Home Affairs on an all- Secretariat basis. Soction Officers / 
Assistant s , Grades , however , are controlled by the Ministrios . 
Direct recruitment is made to tho Section Officers Grado 
and to the Assistants Grade only . 

(b ) Direct recruit to the Section Officers Grade will be 
on probation for 2 yearg during which they will undorgo such 
training and pass such departmental tests as may be prescribed 
by Government. Pailure to show sufficient progress in tho 
course of training or to pass tho tests will result in the dis 
charge of the probationers from service. 

( c ) On the conclusion of his period of probation Govern 
ment may confirm the officer in his appointment, or fr bis 
work or conduct has in tho opinion of Government been un 
satisfactory , Government may either discharge him from the 
Service or may extend his period of probation for such 
further period as Government may think it. 

( d ) If the power to make appointments in the Service to 
delegated by Government to any officer , that officer may 
cxcrcise any of the powers of Government described in tho 
ahove clauses. 

( 0 ) Section Officers will normally bo heads of Sections 
while officers of Grade I will normally bo Incharge of Bran 
chos consisting of one or more sections, 

( f ) Sootion Officers will be eligible for promotion to Grade 
I in accordance with the rules in force from timo to time la 
this behalf. 

( g ) Offlcery of Grade I of the Central Socretariat Sorvico 
will be eligihle for appointment to the Selection Grade of the 
Service and to other higher administrative posts in the Central 
Secretariat, 

(h ) As regards leave, pension and other conditions of ser 
vice officers of the Central Secretariat Service will be treated 
similarly to other Class I and Class II Officers, 

16 . Customs Appratsers Service , Class II 

( a ) Rocruſtmont is made in the grade of appraiser In tho 
scale of Rs. 350 _ 25 _ 500 — 30 - 590 - EB - 30 _ - 800 - EB 
830 - 35 — 900. Appointments are made on probation for a 
period of two years which may be extended at the discretion 
of the competent authority . During the period of probation 
the candidates will be required to undergo such training and 
pass such departmental tests as the Contral Board of Exciso 
& Customs may prescribe . They will not be allowed to draw 
pay above the stage of Rs. 375 / - unless they pass the pres 
cribed departmental Examination in full, 

(b ) If on the expiration of the period of probation or any 
extension thorcot the anpointing authority to of the opinion 
that the selected candidato la not fit for pormationt omploy 
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ment or if at any time during such period of probation or 
extension thereof he is satisfied that the candidato will not be 
fit for permanent appointment on the expiration of such 
period of probation ho may discharge him from the service 
or pass such orders he thinks fit. 

( c ) On the successful completion of the period of proba. 
tion and after passing of the dopartmental examination, the 
officers will be considered for confirmation in the grade. 

( d ) The candidates will be eligiblo for promotion to the 
next higher grade of Principal Appraiser ( Rs. 600 - - 35 — 950 ) 
after they have completed five years service as Appraisers . 
Thereafter they will be eligible for promotion to the next 
higher grade of Assistant Collector ( Rs. 400 - 1,250 ) . 


( e ) Regarding leave, pension the oficers will be treated 
like other Class II oficers in Central Government depart 
ment. As regards other terms and conditions of their service , 
they will be governed by the provisions in the Recruitment 
Rules for the Customs Appraisers Servico , Class II. These 
rules particularly provide that the members of the Service 
will be liable to posting in any equivalent or higher posts 
under the Central Board of Exciso and Customs anywhere 
in India , 

17. Delhi, Himachal Pradesh and Andaman and Nicobar 
Islands Civil Service, Class II — 

( a ) Appointments will be made on probation for a period 
of two years which may be extended at the discretion of the 
competent authority . Candidates appointed on probation will 
be required to undergo such training and pass such depart 
mental tests as the Central Government may prescribe. 

( b ) If in the opinion of Government the work or conduct 
of an officer on probation is unsatisfactory or shows that he 
is unlikely to become efficient, Government may discharge 
him forthwith . 

( c ) The officer who has been declared to have satisfactorily 
completed his period of probation may be confirmed in the 
Service . If his work or conduct has in the opinion of Gov . 
crnment been uncatisfactory , Government may either dis 
charge him from th - Service or may extend his period of 
probation for such further perlod as Government may think 
fit , 

( d ) An officer belonging to the Service will be required to 
servo in Delhi, Himachal Pradesh or Andaman and Nicobar 
Islands under the Administration /Government of any of 
these territories, 

(o ) Scales of pay :- - 
Grade I (Selection Grade ) - - Rs. 900 — 50 — 1,250 , 

Grade 112Time scale - Rs. 400 - - 25 - 500 - 30 _ 590 
PB - 30 / 800EB - 30 830 35 _ - 900. 

A person recruited on the results of competitive oxaming 
tion shall, on annointment to the Service , draw day at the 
minimum of the time-scale , provided that if he held a perma. 
nent post , other than a tenure post in a xubstantive capacity 
prior to his appointment to the Service, his nav during the 
period of his nendation in the Service shall he regulated 
under the provisions of Fundamental Rule 22 -BIT ) , The Day 
and increments in the case of other persons appointed to tho 
Service shall be regulated in accordance with the Fundamen . 
tal Rules . 

( f ) Officers of the Service are entitled to get dearnese 
allowanco at the Contral Government rates appifrable to 
employees drawing pay in revised Central scales of pay . 

( R ) In addition to dearness allowance officers of the 
Service are entitled to draw compensatory ( city ) allowance , 
house rent allowance and allowances to compensate for 
higher cost of living in hill stations, expensiveness Incidental 
in remote localities etc if they are posted at place eithor for 
training or on duty where such allowances are admissible . 

( h ) Officers of the Service are governed by the Delhi. 
Himachal Pradesh and Andaman and Nicobar Islands Civil 
Services Rules, 1965, and such other regulations as may be 
made or Instructions issued by the Central Government for 
the purpose of giving effect to those rules. In regard to 
matters not specifically covered by the aforesaid Rules or by 
regulations or orders issued thereunder or by special orders, 
they are governed hy the rules , regulations and orders appli 
cable to corresponding offlcers serving in connoction with tho 
Affairs of the Union , 


18. Indian Foreign Service, Branch B , Section Officers 
Grade , Class II 

( a ) 25 % of the maintenance vacancies in tho Integrated 
Grade II & III of the Indian Foreign Service, Branch B 
(Class II ) are filled by direct recruitment through the 
U . P .S . C . The scale of pay attached to this grade is Rs. 350 
25 - 500 - 30 — 590 - EB - 30 - 800 - EB - 30 – 830 – 35 , 
900 . 

(b ) Direct recruits to the Section Officers Grade will be 
on probation for two years during which period they will 
be required to undergo such training and pass such depart 
mental tests as may be prescribed by Government. Falluro 
to show sufficient progress in the course of training or to pass 
the prescribed tests may result in the discharge of proba 
tioners from servico. 

( c ) On the conclusion of the period of probation , Govern 
ment may confirm an officer in his appointment subject to 
availability of permanent posts or if his work and conduct 
have, in the opinion of Govertiment, been unsatisfactory , 
may either discharge him from the service , or may extend 
the period of his probation for such further period as Gov 
ernment may deem fit. The total period of probation will 
not exceed 3 years, 

( d ) If the power to make appointments in the service is 
delegated by Government to any officer , that officer may 
exercise any of the powers of Government prescribed in the 
abovo , clausos. 

( e ) Officers appointed to this servico will normally be 
Heads of Sections. While emnloved at the Herdquarters 
of the Ministry of External Affairs /Ministry of Commerce 
and Industry they will be designated as Section Omcers and 
sometimes Administrative Officers. While servine in Indian 
Missions abroad , their desienation will be Registrars , al 
though for local purposes they may be called Attaches with 
diplomatic status, 

( f ) Section Officers will be ellgihle for promotion to Grado 
I of the General Cadre of the TPS ( R ) in the scale of 
Rs. 900 — 50 — 1250 , in accordance with the rules in force 
from time to time in this behalt 

(el Officers of the Grade 1 of the General Cads of the 
IFS ( B ) will in turn he elicihle for apnointment to nout, in 
the senior scale of IFS ( A ) in the scale of nav of R & , 900 ( 6th 
years or under ) - 50 - 1000 _ 60 _ 1670 - 50 - 1800 , in accor 
dance with the rules in force from time to timo in this 
behalf . 

(h ) The Indian Foreign Service , Branch (Bi le confined 
to the Ministry of External Affairs and Indian Missions 
abroad and the officers anpointed to this aervice are not 
normally lable to transfer to nther Ministries except the 
Ministry of Commerce and Industry . They are , however 
Iſable to serve anywhere inside or outside India . 

( i) Diring service ghroad . TECNBS officers are granted 
foreion allowance in addition to their basic day at rate , whi , 
may he sanctioned from timo to time, denending innn the cost 
ot living etc, of the countries concerned In addition , the 
following concesions are also admicethle during service 
Abroad , in accordance with the TPS ( PLCA ) Rules, 1961, as 
made applicable to 1. F .S ( B ) Officers : 

( 1) Free furnished accommodation According to the 

scale premcribed by the Government, 
(H ) Medical Attendance Facilities under the Assisted 

Medical Attendance Scheme, 
(ID ) Return air paesager to India and hack to the place 

of duty abroad in to a maximum of two throuehnut 
an officer s Tervice for snertal emerrenclas 7ch a 
the death or serious illness of an immediate relation 

in India as may he defined by the Government. 
( iv ) Annual return air dastage for chidren between the 

ages of 8 and 21 studying In India to visit their 
parents during the long vacation subject to certain 

conditions. 
( v ) An allowance for the education of children in to a 

maximum of two children hetween the aces of 5 and 
18 nt rates prescribed by Government from time 

to time, 
( v ) Outfit allowance in connection with service ahrrad , 

In accordance with the nearrthed rules and at ratos 
fixed by Government from time to time In addition 
to ordinary outfit allowance , special outfit allowance 
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is admissiblo to officers posted in countrior, whero 

abnormally cold climatic conditions exist . 
( vii ) Home leave passage for officers and their families 

in accordance with the prescribed rules . 


( i) The staff employed in the Ministry of Railways arc 
entitled to the privilege of passes and Privilege Ticket Order > 
on the same scalo as admissible to Railway Officers. 

(i) Officers including probationers of the Railway Board 
Secretariat Service recruited under these rules : 

( a ) will be governed by the Railway Pension Rules ; 


dod 


( b ) shall subscribe to the State Railway Provident Fund 

(non - contributory ) under thc Rules of that funds as 
amended from timo to time. 


(1) The revised Leave rulos , 1933, as amended from time 
to time, will apply to members of the service , subject to cor 
tain modifications . For service abroad , except in some neigh 
bouring countries , officers are entitled to an additional crodit 
of leave to the extent of 30 per cent of cave admissible 
under the Revised Leave Rulos. 

( k ) Whilo in India , officers are entitled to such concessions 
as are admissible to other Central Governpicat servants of 
equal and similar status. 

( 1) Officers of tho IFS ( B ) are governed by tho Goncral 
Provident Fund (Central Services ) Rules, 1960 , as amended 
from time to time and by orders issued thereunder. 

( m ) Officers appointed to this service are governed by the 
Liberalised Pension Rules 1950 , as amended from timo to 
time and by orders issued thereunder , 


( k ) As regards IcAVO and other conditions of servico , 
officers of the Railway Board Secretariat Service will be 
treated similar to other Claas I and Class II Officers on Rail 
ways but in the matter of Medical facilities they will be 
governed by tho Rules applicable to other Central Govern 
ment employees hoadquartered at New Delhi. 


20 . The Armed Forces Headquarters Civil Service, Superin 
tendent s Grade, Class 11 

( a ) The Armed Forces Headquarters Civil Service, has at 
present, the following grades : 


19 . The Railway Board s Secretariat Service , Class II 

(a ) The Railway Board Secretariat Service consists of the 
following : 


Grade 


Service 


Scale of Pay 


Senior Civilian Staff Officer . 
Civilian Staff Officer . . 


Scale of Pay 
Rs. 1100 - 50 - 1400 . 
Rs. 740 — - 30 . - 800 - 50. 

1150 . 
. Rs. 350 – -25- - 500 — - 30 _ 

590 — EB - 30 - - 800 . 
. Rs. 210 --- 10 – 270 – 15 — 

300 - EB - 15 - 450 _ _ 
EB - 20 - 530 . 


Superintendent s Grade 


. 


Assistant s Grade 


. 


. 


6 ) Selection Grade Joint Direc 
tur / Dy. Secretary . . Rs. 1100 .---50 - - 1300 

6041,600 . 100 — 1, 800 
( 11 ) Dy. Directors Grade , Rs. 900 _ -50 – 1,250 + 

200 S . P . per month . 
( III ) Assistant Director/Under 
Secretary 

• Rs. 900 — 50 — 1, 250 . 
( iv ) Section Officer , 

Rs. 350 - 25 - 500 - 30 

590 - LB - 30 _ 800 
EB30830 _ 35 – 

900 . 
(v ) Assistant , . 

- Rs. 210 — 10 — 270 — 15 -- 

300 — EB _ 15 _ 450 
LB - 20 - 530 . 


The above Service caters for the Armed Forces Head 
quarters and Inter Services Organisations of the Ministry of 
Defence , 


Direct recruitment is made to the posts of Section Officers 
and Assistants. 


Direct recruitment is made to the Superintendents Grade 
and to the Assistants Grade only . 

(b ) Direct recruits to the Superintendents Grade will be 
on probation for 2 years during which they will undergo such 
training and pass such departmental tests as may be prescribed 
by Government. Failure to show sufficient progress in the 
course of training or to pass the tests will result in the dis 
charge of the probationers from service . 


(b ) Officers recruited diroct as Section Officers will be on 
probation for two ycars during which they will undergo such 
training and pass such departmental tests as may be prescrib 
cd by Government. Failure to show sufficient progress in 
the coursc of training or to pass the tests will result in tho 
discharge of the Probationer from Service, 


( c ) On the conclusion of his period of probation , Govern 
mont may confirm the officer in his appointment, or if his 
work or conduct has in the opinion of Goveroment been, 
unsatisfactory , Government may either discharge him 
from the Service or may extend his period of probation for 
such further period as Government may think fit. 


( c ) On the conclusion of his period of probation , the 
Government may confirm thc officer in his appointmegt, or 
if his work or conduct has , in the opinion of Government , 
becn unsatisfactory, Government may either discharge him 
from the servico or may extend his period of probation for 
such further period as Government may think fit, 


( d ) If the power to make appointments in the Service is 
delegated by Government to any officer , that officer may excr 
ciso any of the powers of Government described in the above 
clauses, 


( d ) If the power to make appointments in the service is 
delegated by Government to any officer that officer may 
cxcrcisç any of the powers of Government described in the 
above clauses . 


( c ) In the Armed Forces Headquarters and Inter Services 
Organisations of the Ministry of Defence , Superintendents 
will normally be heads of Sections while Civilian Staff 
Officers will normally be incharge of one or more Sections. 


( e ) Section Officers will normally be heads of Sections 
while Assistant Director / Under Secretary will normally be 
in charge of branches consisting of one or more sections, 


( 1) Superintendents will be eligible for promotion to tho 
Grade of Civilian Staff Officer in accordance with the rules 
in force from time to time in this behalf. 


( f) Section Officers will be cligible for promotion as 
Assistant Director /Under Secretary in accordance with the 
rules in forçc from time to timo in this behalf, 


( ) Civilian Staff Officers of the Armed Forces Head 
quarters Civil Service will be eligible for appointment to tho 
Grade of Senior Civilian Staff Officer of the Service and to 
other administrative post in accordance with the rules in 
force from time to time in this behalf. 


( 5 ) Assistant Director /Under Secretary will be eligible for 
appointment to higher posts of Deputy Director and Selection 
Grade in tho Railway Board s Secretariat. 


( h ) The Railway Board s Secretarlat Service is confined 
to tho Ministry of Railways and the Staff aro not liable to 
transfer to other Ministrios ay in the Contral Secrotartat 
Service 


( h ) As regards leavo , pension and other conditions of ser 
vice , officers of the Armed Forces Headquarters Clvil Servico 
will bo govornod by the rules , regulations and orders in forco 
from timo to timo, in respoct of civilians peld from the 
Datone Servicos Estimato , 
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21. Manipur Police Service, Class II 

(a ) Appointments will be made on probation for a period 
of two years which may be extended at the discretion of the 
competent authority . Candidates appointed on probation will 
be icquired to undergo such training and pass such depart 
mental tests as tho administrator of the Union Territory of 
Manipur may prescribo. 

(b ) If do the opinion of the administrator the work or 
conduct of an officer on probation is unsatisfactory or shows 
that ho iy unlikely to become eficient , the administrator may 
discharge him forthwith . 

( c ) The officer who has been declared to have satisfactorily 
completed his period of probation may be confirmed in the 
service. If his work or conduct has in the opinion of the 
administrator been unsatisfactorily , he may either discharge 
him from the service or may extend his period of probation 
for such further period as the administrator may think fit. 

( d ) An officer belonging to the Service will be requirod to 
sorve at any place in the Union Territory of Manipur. 

(e ) Scale of pay - Rs. 300 - 25 - 450 - EB - 30 . - 600 - EB 
-- - 30 — 900 . 

A person recruited on the results of a competitive examina 
tion will start drawing pay at the minimum of the scale of 
pay of the Servicc . 

Officers of the Scivice will be eligible for promotion to 
posts in the senior scale of the Indian Police Service in 
accordanco with the lndian Police Service ( Appointment by 
Promotion ) Regulations, 1955 . 

( f ) Officers of the Service are governed by Manipur Police 
Service Rules, 1965, and such other regulations as may be 
mado or instructions issued by tho administrator for the pur 
pose of giving effect to those rules. 

22 . Tripura Police Service, Class II 

( u ) Appointments will be made on probation for a period 
of two years which may be extended at the discretion of the 
competent authority . Candidates appointed on probation will 
be required to undergo such training and puss such depart 
montal tests as tho administiator of the Union Territory of 
Tripura may prescribe. 

(b ) If in the opinion of the administrator the work or con 
duct of an officer on probation is unsatisfactory or shows 
that he is unlikely to become efficient, the administrator may 
discharge him forthwith , 

(c ) The officer who has been declared to have satisfactorily 
completed his period of probation may be confirmod in the 
servico . If his work or conduct bas in the opinion of the 
administrator been unsatislactory , he may either discharge 
him from the service or may extend bis period of probation 
for such further period as the administrator may think fit . 

( d ) An officer belonging to the Service will be required to 
serve at any place in the Union Territory of Tripura . 

( e ) Scale of pay - Rs. 300 _ 30 - 510 _ EB - 30 – 750 -- EB 
- 30 — 900 , 

A person recruited on the results of competitive examina 
tion will start drawing pay at the minimum of the scale of 
pay of the Service , 

Oficers of the Sorvice will be eligible for promotion to 
posts in the senior scale of tho Indian Polico Service in 
accordance with the Indian Police Service ( Appointment by 
Promotion ) Regulations, 1935. 

(f ) Officers of the Service are governed by Tripura Police 
Service Rul¢g , 1967, and such other regulations as may be 
made or instructions issued by the administrator for the pur 
pose of giving effect to those rules. 

23 . Manipur Clvil Service , Class 11 

(a ) Appointments will be made on probation for a period 
of two yoars which may be extended at the discretion of the 
competent authority . Candidates appointed on probation will 
be required to undergo such training and pass such depart 
mental tests as the administrator of the Union Territory of 
Manipur may prescribe. 

( b ) If in the opinion of the administrator the work or con 
duct of an officer on probation is unsatisfactory or shows that 
ho is unlikoly to becomo officient, the administrator may dis 
chargo him forthwith . 


( c ) The officor who has boon declured to havo satisfacto . 
rily completed his period of probation may be confirmed in 
the sorvico. If his work or conduct has in tho opinion of the 
wininistrator beca unsatisfuctory , he may cither discharge 
him from the service or may extend his period of probation 
for such further period as the administrator may think fit. 

( d ) An officer belonging to the Service will be required to 
serve at any place in the Union Territory of Manipur, 

( c ) Scules of Pay 
Grade I ( Selection Gradcy - Rs. 1000 -40 - -1200 , 
Grade 11 - Rs. 350 - 30 - 500 - - EB _ 30650 . - EB - - 35 

1000 . 
A person recruited on the results of a competitive exam 
tion will start drawing pay at the ininimum of the scale of 
pay of Grado II. 

Oflicors of the Scrvice will be eligible for promotion lo 
posts in the sonior scale of the Indian Adininistrative Service 
in accordance with the Indian Administrativo Serviço 
( Appointment by Promotion ) Regulations, 1955. 

( 1) Officers of the Service are governed by Manipur Civil 
Service Rules , 1965, and such other regulations as may be 
made or instructions issued by the administrator for the pur 
puse of giving effect to those rules. 

24 . Tripura Civil Service, Class II 

( a ) Appointments will be made on probation for a period 
of two years which may be extended at the discretion of the 
competent authonty . Candidates appointed on probation will 
be required to undergo such training and pass such depart 
inental tests as the administrator of the Union Territory of 
Tripura may prescribo . 

( b ) If in the opinion of the administrator the work or 
conduct of an officer on probation is unsatisfactory or shows 
ibat he is unlikely to become efficient, the administratoi may 
discharge him forthwith . 

( c ) The officer who has been declared to have satisfactouly 
completed his period of probation may be confirmed in the 
service . If his work or conduct hay in the opinion of the 
administrator been unsatisfactory , he may either discharge 
him froin the service or may extend his period of probation 
toi such further period as the admunistrator may think fit. 

( d ) An officer belonging to the Service will he required to 
serve at any place in the Union Territory of Tripura , 

( e ) Scaley of Pay 
Grade I ( Selection Grade ) — RS, 1175 / - fixod . 
Giade IJ ( Time-scale ) – Rs 325 — 30 - 475 - - 35 - - 545 - -EB 
- 35 - 825- EB - --35 — 1000 , 

A person recruited on the results of a competitive exami 
nation will start drawing pay at the minimum of the scale of 
pay of Grade II. 

Oficers of the Service will be eligible for promotion 10 
posts in the senior scalo of the Indian Administrative Service 
in accordance with the Indian Administrative Service ( Ap . 
pointment by Promotion ) Regulations, 1955. 

(f ) Officers of the Service are governed by Tripura Civil 
Service Rules 1967, and such other regulations as may be 
made or jastructions issued by the administrator for the pur 
pose of giving effect to those rules . 

25 . Goa , Daman and Diu Civil Service Claus II 

( a ) Appointments will be made on probation foi a period 
of two years which may be extended at the discretion of the 
competent authority . Candidates appointed on probation 
will be required to undergo such training and pays such 
Jepartmental tests as the administrator of the Territory of 
Goa . Daman and Diu may prescribe, 

( b ) If in the opinion of the administrator the work or 
conduct of an officer on probation is unsatisfactory or shows 
that be is unlikely to become efficient, the administrator may 
discharge him forthwith . 

( c ) The officer who has been declared to have satisfactorily 
completed his period of Probation may be confirmed in the 
Yervicc . If his work or conduct has iu tho opinion of the 
adminjstrator bocn unsatisfactory . ho may either discharge 
him from tho sorvico or may Oxtond hls period of probation 
for such further period as the administrator may think flt . 
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( d ) An officor belonging to the Sorvice will be requirod 
to serve at any place in the Union Territory of GOA , Daman 
and Diu . 

( c ) Scules of pay 
Grade 1 ( Sclection Grade ) Rs. 70040 — 1100 – 50/ 2 -- 


The regulations are also intendod to provido guide lines to 
the nicdical exaininers and a candidate who does not satisfy 
the minimum requirements prescribed in the regulations, can 
not be declared fit by the medical examinors . However . 
while holding that a candidate is not fit according to the 
norms laid down in these regulations, it would be permissible 
for a Medical Bourd to recommend to the Government of 
India for reasons specifically recorded in writing that ho may 
be dmitted to service without disadvantage to Govern 
ment. 


1250 . 


Grade 1 - - Rs. 550 - 25 -- 500 – 30 — 590 - -EB — 30 300 
EB — 30830 -- - 35 - 900. 


A person recruited on the results of competitive examina 
tion shall . On appointment to the Service , draw pay at the 
aunimum of the time- scale . 

Provided that iſ ho held a permanent post, other than 
a tenuic post in A substantive capacity prior to his appoint 
ment to the Service , his pay during the period of his proba 
Lion in the service shall be regulated under the provisions of 
Fuadamental Rule 22- B ( 1 ) The pay and increments in the 
Case of other persons appointed to the Service shall be regli 
lated in accordance with the Fundamental Rules . 


Officers of the Service will be eligible for promotion to posts 
in the senior scale of the Indian Administrative Service 
10 accordance with the Indian Administrative Service ( An 
noiniment by Promouon ) Regulations, 1955. 

( f ) Oficers of the Service are governed by Goa , Damun 
and Diu Ciul Service Rules , 1967, and such other regulations 
ds may be made or instructions issued by the administrator for 
the purpose of giving effect to those rules . 


2 . Il should , however , be clearly understood that the Gov 
ernment of Iodia , reserve to themselves absolute discretion to 
reject or accept any candidate after considering the report of 
the Medical Board ). 

The classification of various Services under the two cate 
gories , namely “ Technical" and " Non - technical" will be as 
vader : - - 
4 . Technical 

( 1 ) Indian Railway Traffic Scrvice 
(2 ) Indian Police Service and other Central Police Services 

Class II . 
B3. Non - Technical 

LA . S ., IFS , IA & AS , Indian Customs, Service, Indian Rail 
way Accounts Service . Railway Board Secretariat Service 
Class I), Indian Defence Accounts Service . Income Tax Offi 
cers ( Clans I ) , Indian Postal Service , Military Lands and 
Cantonments Service Class I & II and other Central Civil Ser 
vices Class I & II. 

1. To be passed as fit for appointment a candidate must 
be in good mental and bodily health and free from any 
physical de cct likely to interfere with the efficient perform 
ance of the duties of his appointment. 

2 . ( a ) In the matter of the coirelation of agc , hcight and 
chest girth of candidates of Indian ( including Anglo - Indian ) 
race it is left to the Medical Board to use whatever correla 
tion figures and considered most suitable as a guide in the 
cxamination of the candidates. If thiçre be any disproportion 
with regard to height, weight and chest girth , the candidate 
should be hospitalised for investigation and X -ray of the 
chest tahen hefore the candidate in declared fit or not fit by 
the Board 

( 6 ) However for certain services the minimum standard 
for height and chest girth without which candidates cannot 
be accepted , are as follows : 


yleight 


( hest 
girth 


Tyuansion 


26 . Pondicherry Civil Service , Class 11 

( a ) Appointments will be made on probation foi a period 
of two years which may be extended at the discretion of the 
cumpctent authority . Candidates appointed on probation will 
be required to undergo such traiours and pass such depart 
mental tests as the administrator of the Union I crritory ot 
Pondicherry may prescribe. 

( b ) If in the opinion of the administratoi the work on 
con luct of an officer on probation is unsatisfactory or shows 
that he is unlikcly to become efficient, the administrator inay 
discharge him forthwith . 

( 0 ) Tbc officer who has been declad to have hiltisfactoulv 
completed his period of piobation Inuy be confirmed in the 
veivice . If his work or copduct has in the opinion of the 
administrator been unsatisfactory , he play eitlicr discharge 
him from the service or inay extend his penod of probation 
tor such further period as the administrator may think fit. 

1J ) An officer belonging to the Service will be icquired 
to serve at any place in the Union Territory of Pondicliçrry . 

( c ) Scule of pays . 375 - 25 - 800 , 

A person recruited on the results of competitive examina 
uon sball, on appointment to the Servico , draw pay at the 
niinimum of the time- scale . 

Provided that if he held a permanent post, other than a 
lenure post in a substantive capacity prior to his appointment 
to the Service , his pay during the period of his probation 
in the Service shall be regulated under the provisions of 
Fundamental Rule 22 - B ( 1 ) . The pay and increments in the 
case of other persons appointed to the Service shall be regi 
luted in accordance with the Fundamental Rules. 

OMcers of the Service will be eligible for promotion to 
posts in the senior scale of the Indian Administrative Service 
in accordance with the Indian Administrative Service ( Ap 
pointment by Promotion ) Regulations, 1955 . 

( C ) Officers of the Service are governed by Pondicheiry 
Civil Service Rules , 1967 and such other regulations as may 
be made or instructions issued by the administrator for the 
purpose of giving effect to thoso rules. 

APPENDIX IV 
REGULATIONS RELATING TO THE PHYSICAL 

EXAMINATION OF CANDIDATES 


expanded 


- 


- - 


- - - 


- - 


- 


1. Indian Railway I rallic 


152071 
150cm 


& tom 
79 cm 


501 ) 
(Tolmen ) 

Sco 
( Foi women ) 


Service 


2 . Indian Police Service, 

Delhi Himachal 
Pradesh & Andaman 
& Nicobar Islands 
Police Service Class 
IT, Manipur Police 
Service Class II and 165 cm 
Tripura Police Service , 
Class II. 

** 150cm1 


S4 cm 
79cm 


50117 
(For men ) 

5071 
(For wonica ) 


- - 


- 


- - - - 


The minimum height prescribed is relaxable in case of 
candidates belonging to races such as Gorkhas, Garwalis , 
Assamese , Nagaland Tribals etc ., whose average height is 
ujistioctly lower . 
3. The candidate s height will be measured as follows : 
He will remove his shoes and be placed against the 

standard with his feet together and the weight 
thrown on the heels and not on the toes or other 
sides of the foot. He will stand erect without 
rigidity and with the heels, calves, buttocks and 


[ These regulations are published for the convenience of 
candidatos and in order to enable them to ascertain the pro 
bability of their coming up to the required phyelcal standard , 


348 


THE GAZETTE OF INDIA , APRIL 4 , 1970 (CHAITRA 14 , 1892) 


[PART 1- S c . I 


. 


shoulders touching the standard , tho chin will be 
depressed to bring the vertes of tho hoad lovel 
under the horizontal bar and the height will be 
recorded in centimetres and parts of a centimetre 
lo halves 


seeking employment for higher posts in the Government will 
tall in this category . For both ( 1 ) and ( 2 ) , dark adaptation 
test will reveal the condition , For ( 2 ) specially when fundus 
If not involved electro - retino- graphy is required to be done. 
Both these tests ( dark adaptation agd retinography ) aro timo 
consuming and require specialized set up, and equipment; and 
thus are not possible as a routine test 10 & medical check up . 
Because of these technical considerations, it is for the Ministry 
/Department to indicate if these tests for night blindoess aro 
required to be done. This will depend upon the job require 
ment and nature of duties to be performed by the prospoctive 
Government employees, 


( g ) Colour Vision The testing of colour visions shall be 
essential in respect of the Technical Services mentioned above 
As regards the wun - Technical Services /posts , thc Ministry / 
Department concerned will have to inform the Medical Board 
that the candidato 19 for a servico requiring colour Vision 
examination or 110t 


Colour reception should be graded in to a higher 
and lower grade depending upon the size of aperaturo in the 
lantern as described in the table below 


4 The candidate s chest will be measured as fullows - - 
He will be made to stand erect with his feet together, 

and to raise his aids over bis head The tape will 
be so adjusted round the chest that its upper edge 
touches the inferior angles of the shoulder blades 
behind and lics in the same horizontal planc when 
the tape is taken round the chest The arms will 
then be lowered to bang loosely by the side and 
care will be takço that the shoulders are not throwt 
upwards or backwardy so as to displace the tape 
The candidate will then be directed to take a deep 
inspiration several times and the maximum expan 
sion of the chest will be carefully noted and the 
minimum and maximum will then be recordod in 
centimetres , 8489 , 86 - 93 . 5 etc In recording the 
mcasurements fractions of less than half centimetro 

should not be noted . 
NA - The height and chest if the candidates should be 

measured twice before comung to a final decision 
5 The candidate will also be weighed and his weight re 
corded in kilograms fractions of a half of a kilogram should 
not be noted 

6 ( a ) The candidate s cye-sight will be tested in accordance 
with the following rules The result of each test will be re 
corded - 

( b ) There shall be no limit foi minimum naked eye vision 
but the naked eye vision of the candidates shall, however , 
be recorded by the Medical Board or other medical Authority 
in every case , as it will furnish the basic information in regard 
to the condition of the cye 

( c ) The following standa , ds nie prescribed for distant and 
hear vision with or without glasses for different types of 
Services, 


Gi. de 


Iligher 
vade of 
colour 
perception 


lower 
grade of 

colour 
perception 


| Distance between the lamp aod 

candidate 
2 Size of aperature 
3. Tine of exposure 


16 

16 
13 mm . 13 mm . 
5 seconds 5 seconds 


For the Services concerned with the safety of the public 
higher grade of colour vision is essential but for others lower 
stade of colour vision should be considered sufficient, 


Class of Service 


Distant vision 


Ncar 


Vision 


Better Worse 
eye 

сус 
(Corrected vision ) 


Betice 

Worse 
cyc 

сус 
(Corrected vision ) 


IAS, IPS and Central Services 
Class I & IT 
(1) Technical 

6 / 6 


6 /12 


JJJII 


OL 


6 / 9 


6 /9 
hi 12 


(11) Non -Technical 


619 


JIJII 


( 11 ) 


( d ) ( 1 ) In espect of the Services mentioned under the 
category " TECHNICAL and also for any other Services 
concerned with the safety of public , the total amount of 
Myopia ( including the cylinder ) shall not exceed - 400 D . 
Total amount of Hypermetropia ( including the cylinder ) shall 
not exceed + 400 D . 

( d ) (11) In every case of myopia , fundur examination 
should be carried out and the results recorded . In the event 
of pathological condition being present which is likely to be 
progressive and affect the efficicncy of the candidate , he 
hould be declared unfit 

( c ) Field of Vision - The field of vision shall be tested in 
respect of all services by the confrontation method When 
such test gives unsatisfactory or doubtful results , the field of 
vision should be determined on the perimeter . 

( f) Night Bludness Broadly there are two types of night 
blindness ; ( 1 ) as a result of Vit A deficiency and ( 2 ) as a 
result of Organic discase of Retina - -- a common cause being 
retinitis pigmentosa In ( 1 ) the fundus is normal generally 

een in younger age group and ill nourished persons and 
improves by largo doses of Vit A . In ( 2 ) the fundus 15 
often involved and mere fundus cxamination will reveal the 
condition in majority of case , Tho pedent in this category 
19 an adult, and may not suitor from maloutrition Portons 


Satisfactory colour vision consututes recognition with casc 
and without hesitation of signal red , signal green and white 
colours The use of Ishihara s plates, shown in good light 
and a suitable laptors like Edridge Green s shall be considered 
quite dependable for testing colour vision . While either of 
the ty tests may ordinarily be considered suffi 
vent in respect of the Services concerned with road , rail 
and J11 traffic , it is essential to carry out the lantera tost. 
In doubtful cases whero a candidato fails to qualify when 
tested by only one of the two tests, both the tests should be 
employed However , both the Ishihara s plates and Edridge s 
Green lantern shall be used tor testing colour Vision of can 
didatos for appointment to the bodian Railway Trafic Service 
( h ) Ocular conditions other than virual acuity - 
( 1 ) Any organic disease or a progressive refractive error, 

which is likely to result in loworing the visual acuity , 
should be considered a disqualification , 
Squirt : For technical services where the presence 
of binocular vision 19 cssential, squint, even if the 
visual acuity in each eye is of the prescribed stand 
ard should be considered a disqualification . Foi 
other Services the presence of Squint should not be 
considered as a disqualification if the visual acuity 

15 of the prescribed standard 
( 111) One eye - - The Medical Board may recommend one 

cyed persons for appointment to Class I and Class II 
posts if it is satisfied that he can perform all the 
functions for thc particular job for which he is a 
candidate ; provided further that the visual acuity in 
the functioning eye is 6 / 6 for distant vision and 06 
for nçer vision and the refractive error 18 not more 
than plus or minus 4 .00 D and the fundus of the 
functioning eye should reveal no abnormality This 
relaxation in visual standards will be applicable to 
only one-eyed persons in view of their disability and 

not to persons with binocular vision , 
(1 ) Contact Lenses — During the medical examination of a 
candidate , the use of contact lenses 18 not to be allowed It 
18 necessary that when conducting eye test the illumination of 
the typo lotters for distant vision should have an illumloution 
of 13 toot- nadu 
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by the ear specialist. Provided that if the defect in 
hearing is remediablo by operation or by use of a 
hearing aid , a candidate cannot be declared unfit on 
that account provided he has no progressive disease 
in the car. This provision is not applicable in the 

Case of Railway Services. 
(b ) that his speech is without impediment; 
( c ) that his teeth , are in good order and that he is pro 

vided with dentures where necessary for effective 
mastication (well filled teeth will be considered as 

sound ) ; 
( d ) that the chest is well formed and his chest expan 

sion suficient ; and that his heart and lungs are 

sound . 
( c ) that there is no evidence of any abdominal diseau 
(f) that he is not ruptured ; 
( 8 ) that he does not suffer from hydrocele , a severe degroc 

of varicocele , varicose veins or piles; 
( h ) that his limbs. hands and feet are well formed and 

developed and that there is free and perfect motion 

of all his joints ; 
(i) that he does not suffer from any inveterato skin 

disease ; 
(j) that there is no congenital malformation or defect; 
(k ) that he does not bear traces of acute or chronic 

discase pointing to an impaired constitution ; 
(1) that he bears marks of efficient vaccination ; and 
(m ) that he is free from communicable disease , 
11. Radiographic examination of the chest should be dono 
as a routino in all cases for detecting any abnormality of the 
heart and lungs, which may not be apparent by ordinary 
physical examination . 

When any defect is found it must be noted in the certi 
ficate and the medical cxaminer should state his opinion 
whether or not It is likely to interfere with the efficient per 
formance of the duties which will be required of the candi 


7. Blood Pressure 

The Board will use its discretion regarding Blood Pressure . 
A rough method of calculating normal maximum systolic 
pressure is as follows : 

(i) With young subjects 15.-— 25 years of age the average 

is about 100 plus age . 
( ii ) With subjects over 25 year of age the general rule 

of 110 plus half the age seems quite satisfactory . 
N . B . - As a general rule any systolic pressure over 140 mm 
and diastolic over 90 mm should be regarded as suspicious 
and the candidate should be hospitalised by the Board before 
giving their final opinion regarding the candidate s Atness or 
otherwise . The hospitalization report should indicate whether 
the rise in blood pressure is of transient nature duo to ex 
citement etc ., or whether it is due to any organic disease . In 
all such cases X -ray and electrocardiographic examinations of 
heart and blood urea clearance test should also be done as 
a routine. The fioal decision as to the fitness or otherwise 
of a candidate will, however, rest with the medical board 
only . 

Method of taking Blood Pressure 
The mercury manometer type of instrument should be used 
AS & rule . The measurement should not be taken within fifteen 
minutes of any exercise of excitement. Provided the 
Patient, and particularly his arm is relaxed , he may be cither 
lying or sitting. The arm is supported comfortably at the 
patient s side in a more or less horizontal position . The arm 
should be freed from the clothes to the shoulder . The cuff 
completely deflated should be applied with the middle of the 
rubber over the inner side of tho arm , and its lower edge an 
inch or two above the bend of the elbow . The following 
turns of cloth bandage should spread ovenly over the bag to 
avoid bulging during inflation , 

The brachial artery is located by palpitation at the bend of 
the elbow and the stethoscope is then applied lightly and 
contrally over it below , but not in contact with the cuff . The 
cuff is inflated to about 200 mm . Hg. and then slowly 
deflated . The level at which the column stands when soft suc 
cessivo sounds are heard represents the Systolic Pressure . 
When more air is allowed to escape the sounds will be heard 
to increase in intensity . The level at which the well-heard 
clear sounds change to soft muffled fading sounds represents 
the diastolic pressure . The measurements should be taken in 
a fairly brief period of time as prolonged pressure of the 
cuff is irritating to the patient and will vitlate the readings 
Rechecking. If necessary should be done only a few minutes 
after complete deflation of the cuft . ( Sometimes, as the cuff 
is deflated sounds are heard at a certain level: they mav dis 
apnear as a pressure falls and reappear at A still lower level, 
This Silent Gap may causo orror in reading .) 

8 . The urino (passed in the presence of the examiner ) 
should he examined and the results recorded . Where a Mcdi 
cal Board Ainda sugar present in a candidate s urine by the 
usual chemical test the Board will proceed with the exami 
nation with all its other aspects and will also gnecially note 
any signs of symptoms suggestive of diabetes. If except for 
the glycosuria the Board finds the candidate conforms to the 
standard of medical fitness required they may pass the can 
didato " At subject to the glycosuria being non - diabetic " and 
the Board will refer the case to a specified specialiet in Medi 
cine who has hospital and laboratory facilities at his disposal 
The Medical Soecialist will carry out whatever examinations 
clinical and laboratory he considers necessary including A 
standard blood sugar tolerance test, and will submit his 
onimion to the Medical Board , upon which the Medical Board 
wilt base its final opinion " fit™ Or " unfit " . The con 
didate will not be required to appear in person before t s 
Board on the second occasion . To exclude the cffects of mcdi. 
cation it mav he necessary to retain a candidate for scveral 
days in hospital under strict supervision . 

9 . A woman candidate who as a result of tests is found to 
be pregnant of 12 weeks standing or over, should he declared 
temporarily unfit until the confinement is over . She should 
be re - examined for a fitness certificate six weeks after the date 
of confinment, subject to the production of medical certi 
ficate of fitness from a registered medical practitioner . 
10 . The following additional points should he observed : 
(a ) that the candidates hearing in each car is good and 

that there is no rig of discaso of the car. In caso 
it is defoctive the candidate should be etamined 


date . 


12 . The candidates filing an appcal against the decision of 
the Medical Board have to deposit an appeal fee of Rs. 50 / 
in such manner as may bo prescribed by the Government of 
India in this behalf. This fee would be refunded it the 
candidate is declared fit by the Appellato Medical Board , 
The candidates may , if they like, enclose medical certificate 
in support of their claim of being fit. Appeals should be 
submitted within 21 davs of the date of the communication 
in which the decision of the Medical Board is communicated 
to the candidates ; otherwise , request for second medical 
etamination by an Apnellate Medical Board will not he 
entertained . The Medical examination by the Appellate 
Medicnt Boards would be arranged at New Delhi only and 
no travelling allowance or daily allowance will be admisethle 
for the journeve performed in connection with the medical 
examination . Necessary action to Arrange medical exami 
nation by Appellate Medical Boards would be taken by the 
Ministry of Home Affairs on receipt of appeals accompanied 
by the prescribed fee . 

Medical Board s Report 
The following intimation is made for the guldance of the 
Medical Examiner : 

1 . The standard of physical fitness to be adopted should 
make due allowance for the age and length of service , if any, 
of the candidate concerned . 
No person will he deemed qualified for admission to the 

Public Servire who shall not satis v Government of 
the appointing authority , as the case may he that he 
ha no disene, constitutional Affection or bodily 
infirmity unfitting him , or likely to unfit him for that 

service. 
Tt should be understood that the question of fitness involves 

the future as well as the present and that one of the 
main objects of medical examination is to secure con 
tinuous effective strvice , and in the case of candidates 
for permanent appointment to prevent carly pension 
or paymente in case of premature death . It is at the 
same time to bo noted that the question is one of the 
likelihood of continuous effective service , and that 
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Mothers, ago Motber s age No, of No , of 
of living and at death and sisters 

Sisters 
state of health cause of death living, their 

ages and state ages, at and 

of health cause of death 


sir 


- - 


- 


rojection of a candidate need not be advised on account 
of the presence of a defect which in only & Stuall pro 
portion of cases is found to interfere with continuouis 

effective service , 
A lady doctor will be co -opted at # meraber of the Medi 

cal Board whenever a woman candidate is to be 

cxamined , 
Candidates appointed to the Indian Defence Accounts 

Service are liable for field service in or out of Jndia 
In the case of such a candidate, the Medical Board 
should specially record their opinion as to his fitness 

or otherwise of field servico . 
The report of the Medical Board should be treated an 

confidential , 
In case where a candidate is declared unfit for appoint 

ment in the Government Service the grounds for 
rejcction may he communicated to the candidate 
in broad tcrms without giving minuto details re 
garding the defects pointed out by the Medical 

Board 
In cases where a Medical Board considers that a minor 

disability disqualifying a candidate for Government 
service can be cured by treatment (medical or 
Surgical ) a statement to that effect should be recorded 
by the Medical Board . There is no objection to a 
candidate being informed of the Board s opinion to 
this effect by the appointing authority and when 
cure has been effected it will be open to the autho . 

rity concerned to ask for another Medical Board . 
In the case of candidates who are to be declared " Tem 

porarily Unfit " the period specified for re- examina 
tion should nor ordinarily exceed six months at the 
maximum . On reexamination after the specified 
period these candidates should not be declared tem 
porarily unfit for a further period but a final docision 
in regard to thely fitdog for appointment or otherwiec 

should be given . 
(a ) Candidate s statement and declaration , 

The candidate must make the statement required below 
prior to his Medical Examination and must sign the Declara 
tion appended thereto . His attention is speclally directed to 
the warning contained in the Note below : 
1 , State your name in full (in block 

letters ) . 
2 State your age and birth place . . . . . . . . . . . . . . . . . . . . 
2 ( a ) Do you belong to racaq such as Gorkhas. Garwolis, 

Assamese , Nagaland Tribals etc . whoso average 
height is distinctly lower ? Answer Yes or No , 

and if the answer is Yos", state the name of the race 
3. (a ) Have you ever had small -pox Inter 

mittent or any other fever , cnlarge 
ment or suppuration of glands. spit 
ting of blood , asthama, heart disease , 
lung disease fainting attack thouma 
tism , appendicitis ? , . . . . . . . 

Or 
(b ) any other disceso or accident requiring 

confinement to bod and modical or 

qurgical treatment ? . . . . . . . . . . . . . . 
4 When were you last vaccinated ? . . . . . . . . 
5 . Have you suffered from any form of 

nervousness due to over work or any 

other caugo ? . . . . , 
6 Furnish the following particulars conctralog your 

family : 


7. Have you been examined by a Medical 

Board before ? , . . . . . 
8 If answer to the above Is Yos , plonso 

state what Service / Services you were 

cxamined for ? . . . . . . . . 
9 Who was the examining authority ? . . . . . . . 
10 When and where was the Modical 

Board held ? . . . . . . 
11. Result of the Medical Board s examina 

tion , if communicatod to you or if . . . . . . . . . . . . 
known . . . . . . . . . . . . . . . . . . . . 
I declare all the above answers to be, to the best of my 
belief, true and correct. 

Candidate s signature . 
Signed in my prosenco . 

Signature of the Chairman of the Board 
NOTE . — The candidate will be held responsiblo for tho 
accuracy of the above statement. By wilfully .fuppressing any 
information he will incur the risk of loslog tho appolotmont 
and , if appointed , of forfeiting all claims to Superaduation 
allowance or Gratuity . 

(b ) Report of Medical Board on ( namo of candidate ) 
physical examination : 

1. General development : Good . . . . . . . . Palt . . . . . . 
Poor . . . . . . : : : : : 
Nutrition : Thin . . . . . . . . Averago . . . . .. . Obosc . . . . . . . 
Hoicht Without abots ) . 

. . . , . , . 
. . . . . . . We 
W e 

. . . . . . 
Best Woight . 

. . . . . . When . . . . . . . . Any recont chango 
in weight ? . . . . . . . . . . . . Tempeaturo . . . . . .. 

Girth of Chest. 
(1 ) (Atter full inšpitation ) 

(2 ) (After full expiration ) 
2. Skin : Any obvious dloosto . 
3 . Eyes : 

( 1 ) Any disonso 
( 2 ) Night blindness 
( 3 ) Defect in colour vision . . . 
(4 ) Field of vision 
( 5 ) Visual acuity 

( 6 ) Fundus examination 
Aculty of vision 

Naked With Strongth of glass 
eye glasses S ph . Cyl. A is 


if 


Fahter s age 
living and 

State of 
health 


Father s age No. of No . of 
at death and brothers, brothers, 
causeof living, their dead, their 
death ages and state ages at, and 

of health caugo of death 


Distant vision 


. 


. 


Noar Vision 


, 


. 


R . E . 
LE, 
R . E . 

Le. 
. RE . 
. LE 


Hypermetropia . 
Manifes 


. 
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4. Ears : Inspoction . . . . . . Hearing : Right Bar . . . . . . . NOTE. — The Board should rocord their findings under one 
Left Ear . . . . . . . . . . . 

of the following thrte categories : 
3 . Glands . . . . . . . . Thyroid , . . . . . 

(1) Fit 
6 Condition of tooth , . . . . . . . . . . . . . . .. . . . . . . . . . . . . . 

(11) Uufit on account of 
7 Respiratory System · Docs physical examination reveal ( III ) Temporary upfit on account of , , 

anything abnormal in the respiratory organs ? . . 
If yes , cxplain fully . . . . 

Placc 

Date . . . . . . . . 
8 Circulatory System : 

Chairman 
(a ) Heart : Any organic lesions ? . . . . . . Rato 

Momber 
Standing . . . . . . . . . . . 

Member 
After hopping 25 times. .. 
2 minutos after hopping . . . . . . . . 

MINISTRY OF FINANCE 
( b ) Blood Pressure : Systollc . . . . . Diastollc . . . . . . 

(Department of Economic Affairs ) 
9 Abdomen , Girth . . . . . . . . . Tenderness. . . . . , 

New Delhi, the 16th March 1970 
Hernia . . . 

No, F . 1 ( 3 ) -NS / 70 , — The Central Government hereby 
( a ) Palpablo : Liver . . . . . . . . . . Spleen . . . . . . . . . 

directs that with offect from the 16th March , 1970 , 7 - Year 
Kidneys . . . . . . . . . . . Tumourg . . . . . . . . . . 

National Savings Certificato ( II Issuo ) , 7 - Year National Sav 

ings Certificate ( III Issue ) and 7 - Yoar National Savings Certi 
(b ) Hemorrhoids . . . . . . . . Fistula . . . . . . . 

ficate ( IV Issuo ) , issued by the Government of India in terms 
10 . Nervous System : Indication of nervous or montal dis 

of Ministry of Financo (Department of Economic Affairs ) 
abilities. 

Notification No. GSR -318 and GSR -319 both dated 28- 2 - 1970 

will be available for sale through authorised agents appointed 
11 . Loco -Motor Systom : Any abnormality . . . . . . . . . . . . . . 

under the Standardised Agency System who will be paid A 

commission of 11 per cent. 
12 Genito Urjpary System . Any evidence of Hydrocele , 

P . N , MALAVIYA . Under Secy . 
Varicocole etc , 

MINISTRY OF INDUSTRIAL DEVELOPMENT INTERNAL 
Urino Analysis : 

TRADE & COMPANY AFFAIRS 
( a ) Physical appearance 

( Department of Industrial Dovelopment) 
(b ) Sp . Gr, 

New Delhi, the 18th March 1970 
(c ) Albumen 

RESOLUTION 
( d ) Sugar 
( e ) Casts 

No 47 ( 2 ) / 69 -LEI( B ) .. . In partial modification of tho 

Ministry of Industrial Development, Internal Trade and Com 
(f ) Cells 

pany Affairs ( Department of Industrial Developments ) Reso 

lution No . 47 ( 2 ) / 69 -LEI( B ) , dated the 17th April, 1969, 
13 Report of X -Ray Examination of Cliest 

regarding the reconstitution of the Panel for Air -conditioning 

and refrigeration Industry , as amended vide Resolution Nos 
14 Is there anything in the health of the 

47 ( 2 ) / 69 LEI( B ) , dated the 23rd June , 1969, No 47 ( 2 ) /69 , 
candidato likely to render bim unfit for 

LET( B ) , dated the 20th September , 1969 and No, 47 ( 2 ) / 69 . 
the efficient discharge of his duties in 

I EI( B ) , dated the 20th November, 1969, the following further 
the servico for which ho is a candidato ? 

changes in the Panel are being made with immediato etfect - 
15 (1) Slato tho Services for which the 

The following member will be included in the Panel and 
candidate has been examined : - - 

added at S No. 19 
(u ) JAS & IFS . . . . . . . . . . . . . . . . 

Deputy Director of Inspection , Customs and Central 
( 6 ) IPS , Delhi Himachal Pradesh 

Excise, Department of Revenue and Insurance, Ministry of 
and Andaman and Nicobar Islands 

Finance , New Dolhi 
Police Servico , Manipur Polico 

ORDER 
Service and Tripura Police Service 

ORDERED that a copy of the Resolution bo communicated 

to all concerned and that it be published in the Gazette of 
( c ) Central Servicos, Class I & II , . . . 

India for general information . 

C . BALASUBRAMANIAN , Jt Secy. 
(11 ) Has ho been found qualified in all 
respect for the officient and continuous dis 
charge of his duties in ; 

MINISTRY OF EDUCATION AND YOUTH SERVICES 
( a ) IAS & IFS . . . . . . . . . . . . . . . . . . . . 

New Delhi, the 12th March 1970 
(h ) IPS , Delhi Himachal Pradesh and 
Andaman and Nicobar Islands Police 

No F . 18 - 17763- 0 .1 . — Whereas the Board of Administra 
Service Manipur Police Service and 

tion , Deshbandhu College, Kalkaji (hereinafter called the 
Tripura Polico Sorvice ( see especial 

Board ) has made an application for the reconstitution of the 
ly height, chestgirth , cye sight. 

Board , as required by the provisions of Statute 30 of the 
colour blindness and locomotive 

statutes of the Delhi University , 
system ) . . . . . . . . . 

2 Now , therefore , in exercise of the powers conferred by 
( c ) Indian Railway Traffic Service 

sub - section ( 2 ) of section 5 of the Charitable Endowments 
( sco especially height, chest, yo 

Act, 1890 (VI of 1890 ) , the Central Government licieby 
sight, colour blindness ) 

directs that the following further modifications shall be made 

in the Scheme for the management and administration ol the 
( d ) Other Central Services Class 

Deshbandhu College , Kalkaji (Now Delhi) Fund as provided 
I / II 

in the Ministry of Rehabilitation Notifcation No. RHE / 
( in ) Is the candidate fit foi FIELD SERVICE 

11 ( 5 ) / 52 , dated the 5th September, 1952, read with that 
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New Delhi, the 17th March 1970 
No, F . 22 - 22 / 70 - H . - Consequent on the expiry of his tenuro 
of appointment, Dr. S . Balasubramaniam , Member Commis 
sion for Scientific and Technical Terminology , relinquished 
charge of his post, with effect from the 28- 2 - 1970 ( A . N .) . 

K . D . BHARGAVA , Dy. Secy . 


Ministry s Notification No. RHAE -5 ( 12 ) / 53, dated the 21st 
May , 1955, namely : 

In the said scheme, for paragraph 6 , the following para 
graphs shall be substituted, namely : 

" 6 . Şubject to any general or special directions of the 
Central Government, the fund and its affairs shall be 
managed and administered for the purposes aforesaid by 
a Board of Administration consisting of the following 
members, namely : 
(a ) Two officers of the Government of India nominated 

by the Ministry of Education and Youth Services ; 
(b ) an officer of the Government of India nominated 

by the Ministry of Finance , 
(c ) two officers of the Government of India nominated 

by tho Ministry of Rehabilitation ; 
( d ) five other members preferably non -officials nomi. 

Dated by tho Government of India ; 
(o ) principal of the Deshbandhu College, Kalkaji ; 
( f) two representatives of the teaching staff of the 

Deshbandhu College, Kalhaji, chosen in accordance 
with the rules of the University of Delhi, for the 

timo being in force ; and 
(8 ) two members nominated by tho University of Delhi. 

6 . A . The Chairman of the Board shall be clected by 
the members of the Board from amongst themselves and 
tho person so elected shall hold office for a period not 
exceeding three ycars, so however , that it is co -terminus 
with the term of his membership ; 


MINISTRY OF LABOUR , EMPLOYMENT AND 

REHABLITATION 
(Department of Rehabilitation) 
New Delhi-11, the 10th March 1970 

RESOLUTION 
SUBJECT : - - Constitution of the Board of Rehabilitation , 

No. 4 ( 8 ) /69- B . O . R . The Government of India bave 
accepted thợ resignation from the membership and the Chair 
manship of the Board of Rehabilitation of Shri Manubhai 
Shah whose appointment was notified in the Government of 
India , Ministry of Labour , Employment and Rehabilitation 
( Department of Rehabilitation ) Resolution No. 3 ( 5 ) /67 
RH . V , dated the 30th January . 1968. 

ORDER 
ORDERED that a copy of the Resolution be comoiunicated 
to : 

1. The Members of the Board . 
2 . The Ministrics / Departmens of the Government of 

India . 
3 The Planning Commission the Prime Minister s 

Secretariat, the Cabinet Secretariat, and the Private 

and Military Secretarios to the President, 
4. The Chief Secretaries to the State Governments / 

Union Territories, 
ORDERED also that a copy of the Resolution be published 
in the Gazette of India for general information 

G . S . KAHLON , Secy . 


Provided that whero a casual vacancy arises in the office 
of the Chairman , the Central Government may nominate one 
of the members of the Board to be the Chairman and the 
person so nominated shall cease to bold office on the election 
of the Chairman ," 

S . CHAKRAVARTI, Socy . 
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